
Appendix 4 - RMWG Application Form Appendix 4 

COMMUNITY EMPOWERMENT (SCOTLAND) ACT 2015 

FALKIRK COUNCIL ASSET TRANSFER REQUEST FORM 

IMPORT ANT NOTES: 

This is an application form which can be used to make an Asset Transfer 
request to Falkirk Council. 

Any Community Body interested in making an Asset Transfer Request is 
advised to contact the Asset Team on strategicpropertvreview@falkirk.gov.uk 
before making the request so that we can discuss your proposal. 

Please complete the asset transfer request form if the property/land is 
owned/leased/managed by Falkirk Council. 

It is essential that you read the Asset Transfer guidance provided by the 
Scottish Government before making a request. 

When completed, this form should be emailed to 
strategicpropertyreview@falkirk.gov.uk or sent to 

The Asset Team 

Falkirk Council 

4 Stadium Way 

Falkirk 

FK2 9EE 
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Section 1: Information about the Community Transfer Body (CTB) 
making the request 

1.1 Name of the CTB making the asset transfer request 

I Rainbow Muslim Women's Group 

1.2 CTB address. This should be the registered address, if you have one. 

Postal address: 
Westfield Park Community Centre 
Westfield Street 
Falkirk 

Postcode: 
FK2 9DX 

1.3 Contact details. Please provide the name and contact address to which 
correspondence in relation to this asset transfer request should be sent. 

Contact name: -

Postal address: 

Postcode: -
Email: 

Telephone: 

Q -we agree that correspondence in relation to this asset transfer request may be 
sent by email to the email address given above. (Please tick to indicate agreement) 

You can ask Falkirk Council to stop sending correspondence by email, or change the 
email address, by telling them at any time, as long as 5 working days' notice is given. 

2 



1.4 Please mark an "X" in the relevant box to confirm the type of CTB and its 
official number, if it has one. 

Company and its company number is .. ........... 

X Scottish Charitable Incorporated Organisation SC047758 
(SCIO) and its charitv number is 

Community Benefit Society (BenCom) and its 
reQistered number is ....... .. .... ..... . .. .......... .... . 

Unincorporated organisation (no number) 

Please attach a copy of the CTB's constitution, articles of 
association or registered rules. 

Please note that under The Community Empowerment (Scotland) Act 2015, where a 
CTB is seeking ownership rather than a lease, the organisation must have at least 
20 members. See the Scottish Government's Guidance for Community Transfer 
Bodies. 

1.5 Has the organisation been individually designated as a community transfer 
body by the Scottish Ministers? 

No _g 

Yes D 
Please give the title and date of the designation order: 

1.6 Does the organisation fall within a class of bodies which has been designated 
as community transfer bodies by the Scottish Ministers? 

No □ 
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Yes Q 
If yes what class of bodies does it fall within? 

Scottish Charitable Incorporated Organisation (SCIO) 

Section 2. Information about the land and rights requested 

2.1 Please identify the property/land to which this asset transfer request relates. 

You should provide a street address or grid reference and any name by which the 
land or building is known. If you have identified the land on the relevant authority's 
register of land, please enter the details listed there. 

It may be helpful to provide one or more maps or drawings to show the boundaries of 
the land requested. If you are requesting part of a piece of land, you must attach a 
map and give a full description of the boundaries of the area to which your request 
relates. If you are requesting part of a building, please make clear what area you 
require. A drawing may be helpful. 

Details of Property: 

! Thornhnl Community Centnt, 
Thornhill Road, Falklrk, 

c:,> FK2 7AE 

0 

Figure 1: Thornhill Community Centre Location 
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Figure 2: Aerial Overview 

Figure 3: Exterior View 
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Figure 4: Building Layout (proposed) 

Address: 
Thornhill Community Centre 
Thornhill Road 
Falkirk 

Postcode: 
FK2 7AE 
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2.2 Please provide the UPRN (Unique Property Reference Number}, if known. 

I UPRN: 136029150 

Section 3. Type of request, payment and conditions 

3.1 Please tick what type of request is being made: 

X for ownership (under section 79(2)(a)) - go to section 3A 

D for lease (under section 79(2)(b)(i)) - go to section 3B 

D for other rights (section 79(2)(b)(ii)) - go to section 3C 

3A - Request for Ownership 

What price are you prepared to pay for the land requested? 

J Proposed price: £ 1 

Please attach a note setting out any other terms and conditions you wish to apply to 
the request. 
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3B - Request for Lease 

What is the length of lease you are requesting? 

How much rent are you prepared to pay? Please make clear whether this is per year 
or per month. 

I Proposed rent: £ per 

Please attach a note setting out any other terms and conditions you wish to be 
included in the lease, or to apply to the request in any other way. 

3C - Request for other Rights 

What are the rights you are requesting? 

Do you propose to make any payment for these rights? 

Yes □ 

No □ 

If yes, how much are you prepared to pay? Please make clear what period this 
would cover, for example per week, per month, per day? 

I Proposed payment: £ per 
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Please set out any other terms and conditions you wish to apply to the request. 
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Section 4. Community Proposal 

4.1 Please set out the reasons for making the request and how the land or 
building will be used. 

This should explain the objectives of your project, why there is a need for it, any 
development or changes you plan to make to the land or building, and any activities 
that will take place there. 

4.1.1 Objectives of Project 
The Rainbow Muslim Women's Group has been a cornerstone of community empowerment in 
Falkirk for over two decades. Through food banks, educational programmes, cultural events, 
and Inclusive support services, we have fostered unity across diverse ethnl<: backgrounds. As 
demand for our services grows, we envision a dedicated community hub - a vibrant, Inclusive 
space where women and families from all walks of life can connect, learn, and thrive. This centre 
wnl not only streamline our operations but wlll serve as a beacon of hope, resilience, and oppor­
tunity for the wider community. Our proposal is more than a building - It is an investment in 
sociaJ cohesion, wellbeing, and the future of Falkirk's multicultural society. 

Objectives 

Strongthar, Communll)' Bonds: 
Create a W1!1comtng spac;e that 

) 
bring$ together people from all 
ethnic bilckgrounds, fostering 

_,, mutual underrtanding. cultural 
exchange. and sodal hannony. 

Mission statement 

Empowering Women, Enriching Communities. 

Our mission is to uplift and inspire women - particularly those from ethnic minority and vulne­
rable backgrounds - to participate confidently in society. Through education. advocacy. and 
community-led initiatives, we aim to dismantle barriers. promote inclusion. and unlock poten• 
t ial. We believe in the transformative power of diversity and strive to build a future where every 
woman feels seen, heard, and empowered to shape her own path and contribute meaningfully 
to the community. 
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The Rainbow Muslim Women's Group is well-positioned to take ownership of Thornhill Commu· 
nity Centre under the Community Empowerment (Scotland) Act 2015, which supports the 
t ransfer of publ ic assets to community-led organisations that deliver Inclusive, sustainable, 
and locally responsive services. Our organisation exemplifies these prind ples through Its exten• 
sive experience working across Falkirk and its commitment to fostering empowerment, well• 
boing, and social connection for al . 

Although our roots lie in supporting ethnic minority women, our work has grown to encompass 
a wide range of communities across Falkirk, including families, young people, older aduJts, and 
individuals facing social isolation or economic hardship. We have delivered programmes In 
various neighbourhoods - from welbeing and food support to youth engagement, d igital 
induslon, and Intergenerational activities - always shaped by local needs and open to all, 
regardless of background, age, gender, or ethnicity. 

Our experience working across Falkirk ls a strength, not a llmftatlon. It has enabled us to build 
strong relationships with diverse communities, develop adaptable service models. and gain 
deep Insight into the challenges and opportunit ies facing different areas. We bring this 
knowledge and network to Thornhill, with a clear Intention to collaborate with local residents, 
groups, and stakeholders to co-create a space that reflects their aspirations and priorities. 

We have secured five ~ars of unrestricted fundin1 to support operational and repair costs, 
and we benefit from a large, active volunteer base that reflects the diversity of the wider Falk· 
irk area. Our renovation plans - including solar panel Installation, kitchen upgrades, and envi· 
ronmental enhancemen1s - demonstrate our readiness to manage the building responsibly 
and sustainably. These Improvements wlll ensure the centre is welcoming, accessible, and fit 
for purpose for aU users. 

Importantly, we maintain continuous dialogue with the communities we serve through 
surveys, open forums, and feedback sessions. This participatory approach ensures our 
services remain relevant and responsive. We are committed to extending this model to Thorn­
hill, working in partnership with local people to ensure the centre becomes a vibrant, Inclusive 
hub for everyone. 

By acquiring Thomhlll Community Centre. we will not onJy safeguard a vital community asset 
but also enhance it s potential by drawing on our proven track record, inclusive ethos, and colla­
borative spirit. Our vision aligns fully with the goals of the Community Empowerment Act: to 
enable communit ies to shape their own futures and take ownership of the spaces that mat ter 
most to them. 

The Rainbow Muslim Women's Group Is committed to building a model of community 

ownership that ensures its programmes and spaces are shaped by the people they serve. This 

approach goes beyond participation - it empowers individuals from all backgrounds to take an 

active role in decision-making, planning, and delivery. By invoMng local residents, volunteers. 

and partner organisations in shaping services, the group fosters a sense of shared responsibi­

lity, pride, and belonging. This Inclusive model helps ensure that the group's work remains 

relevant, responsive, and rooted In the lived experiences of the community. 

4.1.2 Whv there is a need for vour Proiect? 
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The Rainbow Muslim Women's Group currently operates across multiple venues in Falkirk, inclu­
ding Westfield Community Centre, Thornhill Community HaD, Dalgraln Community Centre, and 
Trinity Church. While this flexible approach has aUowed us to reach a wide range of beneflcla• 
rles, it also presents logist ical challenges - including Rmited availability, fragmented service 
delivery, and the need to transport suppnes between locations. 

To address these challenges and better serve the community, the group is actively seeking to 
acquire a permanent base through the Community Asset Transfer process. Establishing a dedl· 
cated space would allow us to consolidate our programmes, expand our services, and create a 
welcoming hub that fosters inclusion, wellbeing, and community ownership. 

We are open to exploring collaborative opportun~l•s with other organisations who share our 
vision for a vibrant, indusive community space. Whtie past efforts to work with the former 
centre committee proved difficult , we are now engaging constructively with the current com• 
mittee to identify shared goal.sand potential pathways forward. 

Our aim is not only to secure a building, but to build a sustainable and lndusive future - one 
where the community has a permanent place to connect, grow, and thrive. 

The Rainbow Muslim Women's Group's future programmes are designed to create meaningful 

change across Falkirk by addressing both immediate needs and long-term empowerment. lnltla• 

tlves such as the Chat and Chai c.ate and Community Kitchen wtn offer safe, welcoming spaces 

for affordable meals and soclal connection, helping to reduce Isolation and food Insecurity. 

These informal settings will also act as gateways to deeper engagement, allowing participants 

to build trust and confidence before accessing further support. Programmes like the W•Hbelng 

Workshops and Skills Exc.hanre wiU promote mental health, sett-esteem, and practlcal skill 

development, empowering individuals to take active roles in their communities. 

Importantly, the group's approach Is Inclusive and community wide. While its roots lie In suppor· 

ting ethnic minority women, the ptanned programmes are open to all residents, regardless of 

age, gender, or bctc.kground. The Youth Engagement Programme and English Laneuage/Digi• 

tal Literacy Classes will help bridge generational and educational gaps, equipping participants 

with essential life skills and fostering mutual understanding. By creating spaces where diverse 

groups can come together, team, and support one another, the group aims to strengthen com­
munity cohesion and resilience across Falkirk. 

The overall impact of these programmes will be to bring diverse c.ommunities together, break 
down social and cultural barriers, and tackle discrimination t hrough shared experiences, 

dialogue, and inclusive participation. By fostering empathy. respect, and collaboration, the Rain­

bow Muslim Women's Group will contribute to a more connected, equitable, and welcoming 

Falkirk for all. 
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We are seeking to acquire Thornhill Community Hall to establish a permanent, Inclusive space 

that serves not only the Rainbow Muslim Women's Group but the wider Falkirk community. This 
centre will be a vibrant, welcoming hub whe<e people of all backgrounds - women, families, 

young people, the elder1y, and local organisations - can come together to connect, learn, and 

grow. 

Thornhill Community Centre already hosts a variety of valuable activities, including Zumba 

classes, music lessons, art workshops, kettledse, church-led sessions, and mental and emotio­
nal wellbeing programmes. We fully envisage these existing activities continuing and thriving. 

Our vision Is to build on this strong foundation by introducing new programmes - such as affor­
dable skills training, a community cafe, and expanded support services - that respond to emer• 

ging needs and reflect the evolving aspirations of the community. 

Our plans are shaped by formal research. practical experience, and deep engagement with local 
residents. We understand the community because we are part of it - and we are committed to 

ensuring that the centre remains responsive, inclusive, and co-designed with those it serves. As 

needs change, so too will our offerings. This will be a living, breathing space that adapts to 

support wellbelng, opportunity, and unity. 

In today's climate, where anti-immigrant sentiment has sadly gained traction across the UK -

and where Falkirk llas witnessed distressing incidents including attacks on local mosques - the 
need for safe, Inclusive spaces is more urgent than ever. Our centre wlll stand as a symbol of 

solidarity and resilience, actively working to bring communities together, foster understanding, 
and promote social harmony. 

This ls not just about acquiring a building - it is about creating a shared asset that reflects the 

diversity, strength, and hope of Falkirk's communities. A place where everyone feels welcome, 

supported, and empowered to contribute. 

ment/changes/modifications to the asset be required? 

As part of Its next phase of growth, the Rainbow Muslim Women's Group wlll undertake a 
series of practical renovations and Improvements to establish a fully functional and welco~ 
ming community centre. The development plan Includes: 

• Installation of solar panels to reduce electricity costs and lower the centre's carbon foot­
print, supporting both environmental sustainability and financial efficiency. 

• Repainting and decorating the Interior walls, featuring children's artwork to create a bright, 
uplifting atmosphere that reflects community spirit and creativity. 

• Full ,-novatlon of the kitchen to support food-based programmes such as the Community 
Kitchen and Chat and Chai cafe. This will ensure the space is safe, efficient, and suitable for 
preparing and serving meals to large groups. 

• Addition of indoor and outdoor planters to bring natural elements into the centre, promo-
ting a calming and pleasant environment for visitors and participants. 

These tangible improvements will enhance the functionality, accessibility, and a1mosphere of 
the centre, enabling the group to deliver its programmes more effectively and create a space 
that truly belongs to the community. 

4.1.4 What activities will take place? 

There is currently a number of different lets that operate from the Thornhill Community 
Centre - we aim to continue these lets for the foreseeable future. These types of let, are 
indicative of the t es of services and activities, that are re uired b the local communit . 

12 



Ongoing Programmes 

The Rainbow Muslim Women's Group currently delivers a range of weekly sessions tailored to 
the needs of different community groups: 

• WOl'king Women Group- Monday evenings 

Designed for women in employment, offering a spac:e to connect, unwind, and engage in per­
sonal development activities. 

• Aspiring Mums and Bairns Group- Wednesday afternoons 

Focused on skil .. buildlng and social support for mothers with young children. 

• Life SkUls Building Group - Fridays 

Aimed at women facing language barriers, this group promotes confidence, communication, 
and essential life skllls. 

• Youth Group - Friday evenings 

For girls aged 12+, offering creative, educational, and wellbeing-focused sessions in a safe and 
supportive environment. 

• Elderly Group- Weekly yoga sessions 

Promoting physical and mental wellbeing for older women through gentle movement and 
mindfulness. 

Future Plons 

In addition to the five weekly sessions currently delivered by the Rainbow Muslim Women's 
Group, our future plans for Thornhlll Community Centre Include a combination of new and 
exlstlng activities that reflect the diverse needs of the wider community. 
Proposed New Activities: 

• Chat & Chai Cafe - A wann, affordable breakfast cafe for elderly residents and families. 

• Affordable Skiffs Lessons - Community-led workshops In sewing, cooking, baking, crochet, 
and more. 

• Food Bank & Parcel Delivery- Continued support for families facing hardship. 

• Catering Services - A soc:ial enterprise offering training and income generation. 

• Seasonal Fun Days - lndustve events during school holidays. 

• English Language & Dlgltal Literacy Classes- Empowering Individuals to engage confldently In 
society. 

• Existing Activities to Continue: 

• Zumba classes 

• Music lessons 

• Art workshops 

• Kettlecise fitness sessions 

• Church-led classes 

• Mental and emotional wellbeing programmes 

As community needs evolve, we will remain responsive. Our programme wll be shaped by 
ongoing dialogue with residents, ensuring that gaps are addressed and new opportunities 
embraced. This wlll be a shared space, co-designed with the people It serves. 

13 



t Chat & Chai Cafe 

The Chat & Chai Cafe will provide a welcoming and accessible space specifically designed for 
elderly individuals and families to socialize, relax, and enjoy breakfast and tea at reduced 
rates. By fostering a warm and inclusive envi ronment , the cafe wHI encourage seniors to 
entage in conversations, share experiences, and develop meaningful social connections. Affor­
dable pricing ensures broad accessibil ity, allowing all participants to benefit regardless of 

financial constraints. 

2. Affordable Skils Lessons 

The Affordable Skills Lessons program will provide accessible opportunities for lndlvlduals to 
learn practical and creative skills at minimal cost. Offerings lndude cooking {Including lntema• 
t lonal cuisines}, baking, sewing, crochet. knitting, day art, and other creative disciplines. 
Classes wi11 be delivered by skilled community members operating small businesses and dedi­
cated volunt eers, ensuring high-quality instruction and active community engagement. 

3. Food Bonk and Poree! Delvery 

The Rainbow Group has demonstrated sustained capacity in addressing food insecurity 
through the provision of both cooked meals and grocery distribution. During the Covld-19 
restrictions, when access t o community facilities was limited, members operated food banks 
from their homes and provid@d meals to asylum seekers with restricted access to resources. 

At present. the group collaborates with Sustainable Thinking Scotland {Bo'ness) to distribute 
fresh produce, and with FareShare Central & South East Scotland (via Cyrenians' Good Food 
Programme) to conect and redistribute surplus food from supermarkets. 

The proposed development seeks to expand this provision by establishing a food bank within 
the community hall kitchen, ensuring wider community access to essential food services. 

4. Catering S.rviou 

The Catering Services programme will offer community-focused catering for events and activi­
ties, both generating revenue and providing practical skills training opportunities. 

5. Seasonal Fun Days 

Seasonal Fun Days will provide recreational and cultural activities during school holidays. 
designed to engage children, families, and wider community members. 

6. English Language ond Digltal Uterocy C1ones 

The English and Digit al Literacy programme will provide structured learning opportunities to 
improve communication skUls and d igital competence for adults, particularly those from m ino­
rity or disadvantaged backgrounds. 

4.1 .5. If the asset is to be used by the public, please provide details of lettings policy 
and opening times. 
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HoB Let Prices 

We have carried out extensive checks on the prices beingc:harged by my main competitors and 
have based our prices on being competitive with them. 

£15 per hour 

£10 per hour 

£12 per hour 

£10 per hour 

Porty Pockages 

- - - - --

Packages Cost 

Party Padlap 1 
3 Hours Kitchen and HaU 

Party Pacbp 2 
3 Hours Kitchen, Hall and Inflatables 

\. 

Lessons Prices 

Packages 
Price per Lesson 

(1.S hoursl 

SewtngOus t- £20 

Crochet Class £15 

Cookln1 Clau j £18 

Baklncc1aaa I £18 
\.. 

£65 

£100 

Price per Block of 6 lessons 
(Full term) 

£100 

£65 

£95 

£9S 

4.1.6 What provision will be provided for people with disabilities? 

,. 

The community centre is all on one level, and the centre is fully accessible. We will ensure 
that all activities , where possible, are accessible by all. 

4.1.7 Any other relevant information? 
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Current activities organised by the Rainbow Muslim Women's Group: 

Educational Trips and Opportunities for Children 

We organise enriching educational outings during school holidays to support learning and 
family bonding. Recent trips have Included: 

• Royal Botanic Gardens Edinburgh 

• Dynamic Earth Edinburgh 

• Bo'ness and Kinneil Railway 

• National Galleries of Scotland 

• Stirling Castle 

• Gymnastics programme (5 months) 

• Recycling and environmental awareness workshops 

• NHS dental and hygiene ech,1cation sessions 

These activitie$ provide children with hands-on learn Ing experiences while fostering community 
connections. 

Recreational Activities FOi' Families 

To support wellbeing and social inclusion, we offer recreational trips and events for familles and 
volunteers, including: 

• Beach trips to St Andrews and Ayr 

• Visits to Blair Drummond Safari Park and Almond Valley 

• Seagull Trust boat cruise 

• Eld In the Park (annual event) 

• Edinburgh Christmas Market 

• St Andrews Day celebration 

These outings help reduce isolation and offer families affordable opportunities to relax and 
connect. 
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Training/ Awareness Opportunities for Women 

We deliver targeted training and awareness sessions to empower women with practical 
knowledge and skills. These indude: 

• Food Hygiene and Safety Certlflcatlon 

• Self•D~e Workshops (with Scottish Centre for Personal Safety) 

• Additional Support Needs (ASH) Training 

• Breast and Bone Health Awareness (with Braveheart Association) 

• Democracy Wortlshop (delivered by BEMIS Scotland) 

• Type 2 Diabetes Awareness 

• Positive Parenting Courses 

• Healthy Eattng and Physical Activity Modules 

These sessions are designed to improve health literacy, safety, and confidence, while promoting 
informed decision-making and community wellbeing. 

These programmes reflect the Rainbow Muslim Women's Group's commitment to delivering 
inclusive, responsive, and empowering services for women, children, and families. By combining 
regt,lar sessions, educational outings, recreational activities, and targeted training, t he group 
continues to foster wellbeing, build confidence, and strengthen community ties. 

Looking ahead, the group Is eager to ex.pand Its work and deepen Its Impact, particularly within 
the Thornhlll Community Centre nalchbol.lrhood and surrounding areas. Establishing a perma­
nent base would allow for greater consistency, accessibility, and visibility of services. The group 
is actively engaging with the current centre committee to explore shared opportunities - reco­
gnising that previous efforts to coOaborate with the former committee were challenging, but 
hopeful that renewed dialogue will lead to positlve outcomes. 

Benefits of the proposal 

4.2 Please set out the benefits that you consider will arise if the request is agreed 
to. 

Local Authorities are permitted to dispose of property at less than market value 
where there are wider public benefits to be gained. This is set out in the Disposal of 
Land by Local Authorities (Scotland) Regulations 2010. These public benefits are 
listed below. 

In this section, please explain how the project will benefit your community, and 
others. Please refer to the Scottish Government guidance on how the Council will 
consider the benefits of a request. 

Please explain how the project will benefit your community by detailing how your 
project will promote or improve:-

4.2 .1. Economic development/income generation 
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ie. Please include details of any job creation or volunteering and training opportunities that will be 
available as a result of the Asset Transfer. Also details of how your organisation will involve the local 
community and of any incentives that may be available to encourage the local community to use 
the proposed services. 

Community 
Benefit 

Impact 

Impact 

Benefit 

Economic Development/ Income Generation 

We enhance employability among women by offering skill development 
and vocational training, leading to higher employment rates. Our 
reduced-price Skill lessons offer individuals the opportunity to learn 
valuable skills at a significantly reduced cost. making educ:a1ion and perso­
nal development ac:a!ssible to all. This includes a wide range of creative 
arts wch as Cooking Classes for Global Cuisines, Crochet Classes, Knit­
ting CJasses, Sewing Classes, Clay Art Classes, and Baking Classes. These 
lessons are delivered by skillful comrmmlty members running their small 
businesses and passionate volunteers who are happy to pass on their 
valuable hobbkls for the welfare of the community. We create new jobs 
and stimulate focal economies by encouraging and supporting women to 

start their own businesses. Ensurine fair wages for work done improves 
the economic conditions of families. 

Women who earn and spend l.ocally contribute to the economic vitality of 

their communities. We attract oosinesses and investments to the area by 
offering education a.nd training, leading to a more skilled workforce. 

Promoting lifelong learning opportunities enswes that women can conti­
m.10usly improve their skills and adapt to changing economic conditions. 
Providing support services such as childcare and healthcare enables 
women to partldpate more fully In the economy. Empowering women 

economically reduces poverty levels and Improves overall community 
wellbelng. Strengthening community ties through cultural and sodal 
activitfes creates a supportlve environment for economic activities. ~ 
loping leadership skllls among women leads to more effective community 

advocacy and economic planning. Our Skill Lessons help the community 
in several ways: gaining new skills enhances personal development and 

open$ growth opportunities, both personal and professional. These 
lessons Increase employability and empower women. lessons make crea­

tive education more accessible to Individuals who mlght not otherwise 
afford such opportunities. learning creative skills can help reduce stress, 

Improve mental health, and boost overall emotional well-being by provi­
ding a platform for self-e,q,resslon and relaxation. These lessons encou­

rage social Interaction and help create a sense of community, enabling 
Individuals to connect with others who have similar interests and 
passions. 

£109,930 

4.2.2. Regeneration 

i.e. Please include details of whether your organisation will contribute to the physical regeneration 
of the area, and how your proposal will impact the regeneration of the area, in terms of volunteering 
or em lo ment. ivin exam les. 
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Regeneration 

We are committed to revitalising our community building to create a 
vibrant hub for local activities and services. By making the building more 
energy--effic:ient, we aim to reduce our c;arbon footprint and lower energy 
costs. Enhancins the building's appearance will make it a welcoming and 
attractive space for all community membws. We plan to help regenerate 

the neari>y green spaces, creating beautiful and functional areas for 
recreation and relaxation. By bringing In Investment Into the community 
to help with community projects such as our community centre. and 
publk: spaces will enhance the qualtty of life and attract more residents 
and businu:ses. Promoting sustainable practices and green lnltlatlves In 
and around the building will Improve the local environment and attract 
eco-conscious businesses and residents. 

Engaging youth In educational and recreational programs will reduce 
anti-social behaviour and Its environmental Impact. Developing 
leadership skills among community fflQfflbers will empower them to take 
active roles In regeneration efforts. Ensuring 'that the voices of women 
and marginalized eroups are heard in decisi~makin& processes will lead 
to more indusive and effec:tive regeneration strategies. 

£57,646 

4.2.3. Public Health 

i.e. How likely is the proposal to improve the Public Health of the Community, in terms of physical 
and mental health, for example through volunteering, training, or taking part in activities, giving 
exam les. 
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Public Health 

We empower women to make informed health choices by conducting 

health education workshops on topics such as nutrition, exercise, and 
disease prevention. OUT Chat and Chai Cafe provides a welcoming space 
for elderly people and families to socialise and enjoy affordable tea and 
breakfast, reducing loneliness and enhancing mental wel-being. It also 
offers financial relief during the cost-of-living crisis and strengthens 
social networks, especially for the elderly from all areas, Including our 
ethnic minority community. We promote healthier llfestytes through cam­
paigns on mental health, reproductive health, and chronic di.seases. Our 

support groups hefp Individuals manage stress and anxiety, while our 
stress management programmes. including mindfulness and relaxation 
exercises. improve overall mental wellbeing. Our Subsidised Skill Le$SOnS 

make education and personal development accessJble by offering crea­
tive arts classes at reduced costs. These lessons. delivered by skilled com­
munity members and volunteers, enhance personal development, reduce 
stress. Improve mental health, and foster a sense of community. We 
promote healthy eating through cooking dasses and nutritional educa­
tion and encourage regular exercise with physJcal activity programm&S. 
Our Information sessions on prenatal and postnatal car& ensure th& 
health and wellbeing of mothers and babies. Our food bank and parc:el 

delivery service, supports families and Individuals with food provision. 
Continuing this service from the community hall will Improve health, 
provide flnancl.11 relief, and reduces food waste by distributing surplus 
food to deservfng families. We engage in public health campaigns to 
addn=ss mues like smoking cessation, substance abuse, and domestic 
vtolence, and work with local health authorities t.o Implement commu­
nity-wide health initiatives. 

£225,223 

4.2.4. Social Wellbeing 

i.e. How will the proposal improve the Community's Social Well-Being and mental health, or how 
might it improve the learning offer and activities available in the area? Please give brief examples 
of these activities. 
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Social Wellbeing 

By organising social events and gatherings, we are able to foster a sense 
of community and belonging among members of our community, while 

encouragf ng volunteerism to enhance sodal cohesion and provide me.a­
ningful ways for individuals to contribute to their community. By es;tabli­
shing peer support groups we can provide emotional and prac:tial 

support, helping individuals navigate personal challenges. and by ~a­
ting mentorship programme.s we can connect women with role models 

and advisers. fostering personal and professional growth. Hosting cultu­
ral celebrations and festivals we can promote cultural understanding and 
appreciation, strengthening community bonds. and offering reaeatlonal 
actMties such as sports. arts, and crafts so as to Improve mental health 

and provide opportunities for social Interaction. Providing adult educa­
tion classes can empower individuals with new skills and knowledge, 
enhancing their social and ea,ncmk opportunities, and eonductfnf 

workshops on various topics such as parenting. financial literacy, and 
personal development can improve overall wellbeing. Provicing 

resources and support for parents can strengthen family units and 
improve child development outcomes, and offering affordable and acces­
sible chtldcare services can enable parents to participate mOf'e fully In the 
workforce and community actlvltJes. We engage In advocacy efforts to 
address sodal issues and promo1e equality which can empower commu­
nity members to drtve positive change, and developlng leadership skllls 
among women can enhance their ability to adlfOCate for themselves and 

their communities. 

£301,638 

4.2.5. Environmental Wellbeing/ Environmental Benefits 

i.e. Will the proposal bring green / environmental benefits and / or have an impact on the local 
environment? Will it help mitigate the effects of climate change? If so please give details. 

Environmental Well being/ Environmental Benefits 

We are raising awareness and encouraging envlronmerrtally friendly beha­
viors by conducting w011<shops and seminars on sustalruible living prac­
tices. such as reducing waste. recycling, and co.nsel'\ling energy. We will 

aim to dlrectly Improve the local environment by Implementing Initiatives 
1.ike community c:leao-up days and rec:ydlng programs. Educating the 

community about energy conservation techniques and the benefits of 
using energy-efficient appliances Nlduc.s overall energy consumption. 
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Supporting the adoption of renewable energy sources, such as solar 

panels, decreases reliance on fossil fuels and reduces greenhouse gas 
emissions, which we will look to embed within our community building. 

Running campaigns to raise awareness about the importance of water 
conservation encourages more sustainable water use practices. Promo­
ting the use of sustainable transportation options, such as biking. walk­
ing. and public transit, reduces air pollutlon and traffic congestion. Provi­
ding education on the impacts of climate change and ways to mitigate its 

effects empowers the community to act. Having a communtty building 
under community ownership means we can create a dedicated space for 
these activities, fostering a sense of ownership and responsibility, This 
enables us to have a greater impact on environmental wellbeing by provi­
ding a hub for sustainable Initiatives and a place where the community 
can come together to leam. share. and Implement eco-frlendly practices. 
By working with other Third Sector organizations, such as Sustainable 
Thinking Scotland In Bo'ness, we distribute fresh produce among deser­
ving families, and we collect food weekly from supermarkets to redistri­
bute it to those in need. 

Having worked so well previOU$1y and cumintly with limited feSO\ll'QS 

and space, the group aims to continue running the food bank from the 
community hall, which will be open for the wider community. This will posi­
tively Impact on the community by providing nutritional support. offering 
financial relief to deserving lndlviduals and famtlles during the cost-of-lt­
vtng crlsls, collecting surplus food and cistrltx.itlng It among deserving 
families. 

£81,7n 

4.2.6. Does your project contribute to the reduction of inequalities? 

i.e. Will the proposal enable the community to access activities not otherwise available; will these 
activities be available at an affordable rate; how will your organisation work with other local providers 
to reduce inequalities? 

Whlle FalkJrk hosts a number of community organisations and service providers, few are speclfl­

cally tailored to the needs of ethnic minority women and famdies. Existing groups often focus 
on broader community engagement or single-issue support. such as food banks, youth 

services, or faith-based initiatives. These organisations may offer valuable resources, but they 
frequently lack the cultural sensitivity, language accessibility. and gender-specific programming 
that the Rainbow Muslim Women's Group provides. 

The group's unique positioning - as a women-led, c:ulturally inclusive organisation rooted in 
lived experience - allows it to fil I a critic;al gap in local service provision. Rather than competing 

directly, the group se«ms to complement existing efforts through collaboration, referrals, and 
shared use of space and resources. Its focus on empowerment, wellbeing. and social connection 
across diverse communities makes It a vital contributor to Falkirk's evolvlng support landscape. 

4.2. 7 Will local people be engaged in the use and management of the Asset? 

A "community of interest" may not represent the people living near to the asset. Please provide 
evidence of how local people and communities will be engaged in the use and management of the 
asset, and how they have been consulted. 
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The Rainbow Muslim Women's Group is committed to building a model of community 

ownership that ensures its programmes and spaces are shaped by the people they serve. This 
approach goes beyond participation - it empowers individuals from all backgrounds to take an 

active role in decision-making, planning, and delivery. By involving local residen~. volunteers, 
and partner organisations in shaping services, the group fosters a sense of shared responsibi· 
lity, pride, and belonging. This inclusive model helps ensure that the group's work remains 
relevant, responsive, and rooted in the lived experiences of the community. 

Ownership will be encouraged through regular feedback sessions, community forums, 

volunteer development, and opportunities for co-designing activities. The group will also 
explore forming a community advisory panel to guide strategic decisions and ensure diverse 

voices are heard. Importantly, this plan is not limited to ethnic minority women - it is open to 
all members of th• community, regardless of age, gender, or background. By creating space for 
collaboration and leadership across different groups. the Rainbow Muslim Women's Group 
aims to strengthen social bonds, build local capacity, and promote long-term sustainability. 

Ultima1ely, the community ownership model will help break down barriers, challenge discrimina­

tion, and bring people together around shared goals. It will transform the group from a service 
provider into a community anchor - one that reflects the values, needs, and aspirations of Falk­
irk's diverse population. 

4 .2.8 How will you monitor whether the Asset Transfer is benefiting the community? 

ie. Will you survey the users / invite feedback / compare user numbers with a baseline etc 

Measuring Impact 

To ensure our services remain effective and responsive, the Rainbow Muslim Women's Group 
wlll monitor hall usage and programme participation on a quarterly and annual basis, with the 
goal of Increasing overall usage by 50% within the first two years. Attendance across all actlvl• 
ties - including the cafe, workshops, and classes - will be tracked and evaluated against our 
organisational objectives to ensure alignment with our mission to engage and support the 
wider communtty. 

We will maintain comprehensive records co~ring attendance figures, membership levels, social 
media engagement, and website traffic. In addition, we will assess our social impact by callee· 
ting demographic data of service users, gathering feedback on health and wellbeing outcomes, 
and documenting how our programmes contribute to reducing isolation and improving quality 
of life. This evidence-based approach will allow us to continuously refine our services and ensure 
they meet the evolving needs of Falkirk's diverse population. 

4.2.9 An other relevant information? 
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Impact of Future Programmes 

The impact of our future programmes wil be far-reaching - socially, economicaffy, and emotio­
nally. By combining new initiatives with existing community-led activities, we wiR create a centre 
that ls inclusive, empowering, and resilient. 

Sodal Cohesion & Communlty Building 

Our centre will actively bring communities together, fostering understanding, solidarity, and 
mutual respect. It will be a place where difference is celebrated. and where people from all back• 
grounds can build relationships and find common ground. 

Health & WeUbeing 

Our programmes will support physical and emotional wellbeing through fitness classes, mental 

health workshops. and nutritio1Js meals. 

Economic: Empowerment 

Skills lessons and catering services will provide training and pathways to employment. helping 

individuals gain independence and contribute to the local economy. 

Education & lnduslon 

Language and digital literacy classes will empower people to access services and engage in civic 
life. 

Environmental Sustainability 

Our food bank and parcel delivery service wil reduce food waste, and our renovation plans 
include solar panels and green spaces. 

Restrictions on use of the land 

4.3 If there are any restrictions on the use or development of the land, please 
explain how your project will comply with these. 

Restrictions might include, amongst others, environmental designations such as a 
Site of Special Scientific Interest (SSI), heritage designations such as listed building 
status, controls on contaminated land or planning restrictions. 

I No known restrictions 
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Negative consequences 

4.4 What negative consequences (if any) may occur if your request is agreed to? 
How you propose to minimise / reduce these? 

You should consider any potential negative consequences for the local economy, 
environment, or any group of people, and explain how you could reduce these. 

Potentlal Ne9ath1e Consequences 

The Rainbow Muslim Women's Group has carefully considered the potential challenges of 
taking over the bulldlngthrough a Community Asset Transfer and has developed strategies to 
minimise their impact. 

One major concern Is the cost of necessary repair work. To address this, the group has 
secured unrestricted funding to cover runnlns costs for the next five y&ars, which can be 
allocated toward essential renovations. Addttlonally, high utility costs have been Identified as 
a risk, but the planned Installation of solar panels will significantly reduce long-term energy 
expenses and support environmental sustainability. 

There Is also a risk of Insufficient demand to sustain hall usage and generate Income. To mltl• 
gate this, the group will Implement a strong outreach and marketing strategy, buld 
partnerships, and offer flexible, indusive programming to attract a wide range of users. The 
success of the proposal also relies heavily on volunteer involvement. Fortunately, the group 
already benefits from a large and ac;tive volunteer base, with most current activities managed 
by volunteers, and plans are In place to maintain and grow this support. 

Operational concerns such as increased traffic: and noise due to higher usage have also been 
considered. The centre's central location makes it accessible by public transport, and 
members are encouraged to carpool to reduce congestion. In the event of noise complaints. 
the group will take aU concerns seriously and respond promptly with appropriate actions to 
maintain good relations with neighbours. 
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Capacity to deliver 

4.5 Please show how your organisation will be able to manage the project and 
achieve your objectives. 

This could include the skills and experience of members of the organisation, any 
track record of previous projects, whether you intend to use professional advisers, 
etc. 

4.5.1 Has your organisation or any of its members managed projects or owned / 
leased property/land prior to this? 

Yes X 

No 

The organisation has successfully managed a range of different projects in the past. The 
group has successfully organised, managed, and delivered educational trips during school 
holidays - from the Royal Botanic Gardens to Stirling Castle; and recreational trips for the 
whole family-from beach trips to Ayr and St Andrews, to a day spent at the Edinburgh 
Christmas Market. 

Please provide details of: 

4.5.2 Skills and experience of the members of the organisation 
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The Rainbow Muslim Women's Group is a long-established, community-led organisation dedi• 
cated to supporting women and families across Falkirk and surrounding areas. Founded over 
two decades ago. the group has grown organically in response to the evolving needs of the local 
community, with a particular focus on those from ethnic minority backgrounds. 

At its heart, the group exists to create safe, inclusive spaces where women can connect, leam; 
and thrive. Through a wide range of soc:Jal, educational, and wellbeing.focused activities, the 
organisation fosters empowerment, reduces Isolation, and promotes active participation in 
community life. 

What began as a small grassroots Initiative has developed into a trusted and respected charity, 
known for Its welcoming environment, responsive programming. and strong community 
relationships. The group's work Is driven by a deep understanding of the barriers many women 
face - whether cultural, lingulstlc. economic, or social - and a commitment to breaking those 
barriers through compassion, collaboration, and practlcal support. 

The Rainbow Muslim Women's Group continues to evolve, guided by Its mission to uplift 
women, strengthen families, and build bridges across communities. Wlth a growing 
membership, dedicated volunteers, and a dear vision f~ the future, the group Is we0·posl• 
tloned to expand its impact and build a tasting legacy of inclusion and empowerment. 

The Rainbow Muslim Women's Group Is governed by a diverse and experienced Board of Trus­
tees. each bringing valuable skills and perspectives to the organisation. The committee 
ope-rates under a two-tier SCIO structure and Is supported by part-time staff and a strong 
vdunteer base. 

• Chair­

- has led the group for over 15 years, with more than 25 years of volunteering experience. 
Her leadership Is rooted In community service and entrepreneurship, and she has been reco­
gnised with a Lifetime Achievement Award for her contributions. 

• Treasu~r­

- brings 20 years of business experience and a dec:ade of committee service. She 
oversees financial management with a practical, detail-oriented approach that ensures fiscal 
responslblllty and transparency. 

• Secretary­

- upports the charity's daHy operations with strong organisational skills and reliability. 
Her background In business enables her to manage administrative tasks efficiently. 

• Vice Chalr­

..,as run her own company for 30 years and contributes strategic insight and leadership 
to the board. Her experience strengthens the group's long-term planning and communfty 
outreach. 
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• Vice Treasurer -

-holds qualifications in Social Work and IT, and has worked with several third sector orga­
nisations. She supports financial oversight and brings a deep understanding of community 
needs. 

• Vice Secretary - -

~olds a BA (Hons) In Engllsh and has experience in education. She combines strong Inter• 
personal skllls with a commitment to supporting both administrative functions and community 
engagement 

,) Committee Strengths and Operational Support (skills audit matrix attached on appendix 1) 

Beyond the formal trustee roles, the charity benefits from two part-time staff and over 20 
active volunteers, each contributing a wide range of practlcal, creative, and Interpersonal skills. 
Volunteers support programme delivery, event planning, administration. and community 
outreach, with many trained in Food Hygiene, First Aid, and PVG certification. 

The Board of Trustees Includes professionals and entrepreneurs from diverse backgrounds, 
enabllng well-rounded decision-making and strategic planning. Their experience In project 
management, budgeting, and stakeholder engagement ensures the charity operates efflclently 
and sustalnably. 

Trustees and volunteers alike are deeply committed to the charity's mission, often contributing 
their time and expertise outside of formal responsibilities. Their entrepreneurial insight and 
connections with local tradespeople also support the maintenance and enhancement of physi­
cal spaces used by the group. 

Financial oversight Is maintained through diligent record-keeping and collaboratlon with an 
external accountant to ensure compliance with OSCR requirements. 

This collective strength - combining governance, optm1tional capacity, and community dedica­
tion - positions the Rainbow Muslim Women's Group to manage future growth and the 
responslbilltles of asset ownership with confidence. 

4.5.3 Do you intend to use professional advisors? Please provide details. 

We will carry out the necessary record-keeping/book-keeping for the centre. We instruct an 
Accountant to independently examine our accounts before we complete our annual Return 
with OSCR. 

We will instruct a solicitor to negotiate our agreement with Falkirk Council. 

We intend to instruct several surveyors, architects, etc, as the need arises. 

4.5.4 Do you currently lease/manage a property from Falkirk Council? If yes, please 
provide details. 
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We do not currently lease or manage a property direct from Falkirk Council at present. We 
aim to take on an FRI Licence of the Thornhill Community Centre, which will give us 
invaluable hands-on experience of managing and operating a community asset. 

4.5.4 Please detail how you plan to manage the building? 

For example opening and closing the building / managing lets / will you have staff etc? 

The centre will be managed by a dedicated group of volunteers, who will manage the 
opening and closing of the building, and booking of lets. The committee is considering 
funding a project worker post in the future, but in the interim all projects will be managed by 
the Rainbow Muslim Women's Group staff and volunteers. 

4.5.5 Please provide any other information you think may be relevant. 
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,,------ ----- -- --- -------------------- ---- --, 
, ' Score (0·3) ', 
I 

I 
• 3 = Significant experience and expertise. • 1 = Interested In learning more. 

, , • 2 "' Some knowledge or experience. • 0 • No knowledge or experience. , ' , _____________ ________ ____________________ _ ,, 

Sl(ill Category Desc;ript1on Chair Treasur<?r Secn,tary 
Viir;c Vice Vic:e 
Chair Treasurer Secretary 
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Financ<? I I ■■ 
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Financial managemtnt. 
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3 3 2 3 3 2 events, or lndhlldual 
donatloM. 

2 , 2 2 2 

I I 
■ St r.iter,ic Pl.tnninP, 

HR &Peop(e II ■■■ Maru1y.r.·m r.nt 

Marketir,g & • - • Communicatic,ns 
-

C:.:>'ll1tnunlty I I ■ Eng:,gcmt'.'nt • I - • Oir,it;J & IT -I - =-Risk Manag<'menl 

~e;,dt•rsh ip & I • Collaboration 

AbTilty to contribute to 
IOf\t-tem'I ~ 3 2 3 3 1 d-lopmer,t arid 
execution.. 

Knowledge of rea\Jit-
ment, staff rNnaJe-

2 2 3 ment. and volufttffr 
COOf'Cfi'nnlon. 

2 2 2 2 2 

Underffillldkig of the 
IINdsofthe Iota 

3 3 3 2 s oamrnunitylllld stakehol-
defma~ 

Awallllll5S of dlgltal 
U'eflcb end IT soluiiOIM 1 1 2 2 
fot chalitln. 
Identifying end mltlp-
tlr,srlsks to1he«p41ln· 3 2 3 1 1 2 
tlon. 

AbUlty to wort< collec-
tively, lnsptre othtn, and s s 3 s 2 2 
lead lnitiartives, 
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gFigure 5: Skills Audit 
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Awards and Recognition 

The Rainbow Muslim Women's Group has consistently been recognised for its outstanding 
contributions to community development, inclusion, and wellbeing. These accolades reflect the 
dedication. innovation, and impact of our work over the past two decades. 

• CVS Falkirk Volunteer Engaging Organisation Award - Winner {2016) 

Honoured for our commitment to creating meaningful volunteer opportunities and fostering 
a culture of community-led service. 

• SCVO Scottish Charity Awards- Runner-Up (2017) 

Acknowledged as one of Scotland's most lmpactful charlties, demonstrating excellence in 
grassroots leadershlp and programme delivery. 

• CEMVO Scotland Ethnic Minority Awards- Nominee (2018) 

Celebrated for our role in empowering ethnic minority women and promoting diversity and 
inclusion across Falkirk. 

• British Muslim Awards - Community Group of the Year Winner (2022) 

National recognition for our transformative work in bridging communities, supporting vulne• 
rable groups, and championing social cohesion. 

• CVS Falkirk Volunteer's Week-Outstanding Achievement in Health & Wellbeing (2024) 
Awarded for our innovative and inclusive health and wellbeing programmes that have impro­
ved lives and reduced Isolation. 

These honours not only validate our mission but also inspire us to continue striving for excel­
lence. They serve as a testament to the power of community-led action and the strength of 
women working together to build a better Mure. 

Section 5. Level and nature of support 

5.1 Please provide details of the level and nature of support for the request, from 
your community and, if relevant, from others. 

This could include information on the proportion of your community who are involved 
with the request, how you have engaged with your community beyond the members 
of your organisation and what their response has been. You should also show how 
you have engaged with any other communities that may be affected by your 
proposals. 

5.1 .1. What community engagement has taken place to help develop your business 
plan? Please provide evidence, for example any completed surveys, questionnaires, 
letters of support, minutes of public meetings etc. 
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The Rainbow Muslim Women•s Group has cultivated strong. diverse community engagement 
over the past two decades. involving people of all ages. backgrounds. and faiths. Our 
programmes consistently attract high levels of participation, reflecting the trust and connec­
tion we have built within the community. 

During the pandemic, our group played a vital role in supporting the wider communfty, and our 
annual Eld In the Park events have become a symbol of unity - bringing together people from 
different cultures and faiths In celebration and hannony. 

To inform our plans for acquiring Thornhill Community Centre, we conducted a community 
survey - shared both directly and via social media - to gather feedback from a broad 
cross-section of residents. The responses were overwhelmingly supportive. with many highligh­
t ing the need for a central, accessible space that could host a variety of activities and serve as a 
consistent point of connection. 

We are c.ommltted to ensuring that the centre remains community-led and responsive. As 

needs evolve, we will continue to engage residents through surveys, feedback sessions, and 
open forums. Our goal is to create a space that reflects the community's voice - not just at the 
point of acquisition, but throughout its future. 

In light of recent challenges - Including rising anti-immigrant sentiment and distressing 
incidents such as attacks on local mosques - the Importance of safe, inclusive spaces cannot 
be overstated. Thornhill Community Centre will be a place where people feel welcome, respec­
ted, and empowered. It will stand as a beacon of unity and resmence, actively working to bring 
communities together and promote social harmony. 

Below are the stats of the active group members bel'W!fltJng from the groups. 

Community Engagement~ Age Group 
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During the pandemic the group has worked actively for the wider community, hence there is a 
positive approach of the wider community towards the group. 

In addition to this. the annual Eid in the Park event also engages people from from a wide range 
of backgrounds, therefore breaking the cultural barriers and bringing in social harmony. 

To better understand the views and exp~tations of both our members and the wider commu­
nity, we carried out a survey to gather feedback on the Idea of acquiring a community building. 
The survey was shared directly with members and also posted on social media to reach a broa­
der audience. This allowed us to capture a range of perspectives, ensuring that the voices of 
those who regularly engage with our work, as well as those who may benefit in the future, were 
heard. 

Summary of Responses 

group acquiring Its cwn pr•m 

·Oil$ if the locatfon Is c;.entr.il fal 

The majority of respondents expressed strong support for the charity acquiring its own commu­
nity building. Many highlighted that a dedicated, central location-particularly In Falk· 
irk-would make It easier and more convenient to attend sessions, with Improved access via 
local transport. Several participants noted that havfng all activities and resources in one place 
would Increase attendance, encourage punctuality, and provide greater consistency In service 
delivery. Respondents also emphasized the social benefits, stating that such a space would help 
people meet. share experiences, and strengthen the sense of community. 

overall, the feedback was overwhelmingly posltJve, with many describing the Idea as excltJng, 
helpful, and a valuable opportunity for the group's future. 

what activities/programmes wlXll d Yll4J like to see If w. have our own premises? 

35 l'HP()tlses 

Summary of Responses 

Participants suggested a wide variety of activities for the new premises, with the most popular 
being yoga, exercise/fitness classes, cooking and baking sessions, crafts, and health and well­
being workshops. Many also requested personal development opportunities, parenting 
sessions, and social gatherings such as tea/coffee chats. Some respondents emphasized the 
importance of children's activities during school holidays and weekend or evening events to 
make attendance easier for working families. Interest In outdoor activities, sewing/knitting, 
Zumba, and stalls or community events was also highlighted. Overall, responses show a strong 
demand for a mix of physical. creative, educational. and social activrties, wilding on what the 
group already offers but with more variety, frequency. and accessibility. 
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Will It make a dlfference if there is a designated space for all sessions of t he group? 

yes 

~ maybe 

• no 

Survey responses gathered during the planning phase show strong support for the Rainbow 
Muslim Women's Group's 'lilsion to establish a permanent community space. A significant majo­
rity of respondents expressed a dear need for Inclusive, affordable, and culturally sensitive 
services In Falkirk, particularly those that promote wellbeing, soclal connection, and sklll deve­
lopment. Many participants highlighted the importance of having a safe and welcoming environ­
ment where people from all backgrounds can come together, share experiences, and access 
support without barriers. 

The feedback also revealed a strong appetite for the proposed programmes - including food 
provision, wellbeing workshops, youth engagement, and language/digital literacy classes -
with respondents noting that these would fill critical gaps in existing local services. Importantly, 
the survey showed that the wider community, not just ethnic minority women, is eager to parti­
cipate and contribute. This reinforces the group's commitment to indusivity and community 
ownership, and confirms that the proposed centre has the potential to become a valued and 
unifying space for all residents of Falkirk. 

Impact Statements from Users 

The followfng impact statements reflect the voices of our users, highlighting the tangible 
outcomes and changes they have seen. 

'7he group has given me a place to /ooh after my health through yoga and wellbeing sessions, 
but more importantly, it's where I've found friends and a real sense of belonging."' 
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"I've teamed new ski/ls in the cooking workshops and met people I'd never have connected 
with otherwise; the group has made me feel part of a community." 

uBefore I joi~ the group, I o~en felt lonely and cut off from others. Taking part in activities 
like yoga and the coffee and chat sessions has given me a reason to get out of the house. meet 
new people, and build friendships. Having this safe and welcoming space has made a huge 
difftfflfflc:e to my mental health. I feel heppier, more connected, and supportf!td by a community 
that u~tands me." 

"Attending the sessions has Improved my confidence and wellbeing. and I now feel less 
Isolated because I have a supportive group around me." 

Feedback from users highlights the transformative Impact of the Rainbow Muslim Women's 
Group's services, with many expressing how the programmes have helped reduce Isolation, 
build confidence, and foster a sense of belonging. Participants consistently noted that the 
group provides a safe and welcoming space where they feel heard, supported, and empowered. 
The activities have not only improved individual wellbeing but also strengthened community 
ties, creating opportunities for learning, friendship, and mutual support across diverse back• 
grounds. 

5.1.2 Have you consulted with other local stakeholder groups or agencies? Please 
provide evidence. 

We have worked with CVS Falkirk & District, who have supported the group with drafting the 
business plan, finances, governance support, amongst other things. 

We maintain close contact with Falkirk Council around the provision of school holiday food 
and activities. 

We have received a number of letters of support from Braveheart, FEL, Sustainable Thinking 
Scotland, and others. 

5.1.4 Have you been in contact with any other communities or community groups 
that may be affected? Please give details. 

We have engaged with the community, the current users of the centre, potential future users 
of the centre, and the current management committee of the centre. 
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5.1.5 Please provide any other information you think may be relevant. 

«-_ _ ..,.,,._ 
--.--, 

FEL 
t EL Scotland have h3d an act,-.~ ,el3Mru:hlp Wl11l ~3lk.1rx ~ Rn1noo ... ~us.um womerf,; 
Group (RMWG) IOI' se~r31 ycars.- and ncr toam na~ ntw3ys bc<!n pas~e>natc 
about sus&a1nabllty and equ ppmg !heir community lMth r@S()Ul'(:eS. slolls. con11enalions 
and funding 10 deYt!lop lhelr own CX>Mecbon will nail.We. welbeing and !fie planet 

One ol OUt key eollabofa\lons 'Mt.h RMWG was Wl!llln 01.W Fal:lrti. food Futures oro;e<:t. 
Ydldt has ~nned aaoss 4 yea•$ of WOfk funded by Scottish Govemmenrs CollYNJflity 
Renewal Fund and then the Shared Prosperity Fund. RMWG have been in reoeipl of a 
Sl'l'l()II grunt tom !his p,ojcet. ~ ~Y dcltvcrcd O\'Cr end beyond what was ~ 
wi1hin •heir appl--C3tion A key i"l)aet of their P'c;cct was provision of r\eallhy end ~icious 
~ lood in a dignified manner. It helped peOpie to C(Mne togeUlef, cook, eal and build 
oonneciions acroaa wor1tshops, lestival9 and ewmts. We atwaya felt thal the grant was in 
safe hands al¥:f communlca(jon was there to reassure us. Theif gtOUP has also sttended 
WOIUhoPS as pan of our fallen Food Futures E~ Programme. Then 3 ~s of 
p(ant·06$Cd eoolcing SCSSIMs Wiln di1fcrefl4 defflogr~lc 9fOUps ~ meet under the 
RMWG ~dt haS luf'Nred crus 11\11>.ai impact and skllls \Mthln !heir VOiunteers. 

FEL Srolliin.d Mlffl been ,n'tited to collabolate on seye1a1 COOM11Unity e"8f'lts. wnete lhe 
RMWG ~• prO\llde<I us wl!J\ ca~. inwcs. ccmmun.ty meals With F r1encss of Scotz.stt 
Settlera. and oommunity fes'1rala In Bain&1ord & Lenglees elld Denny. Oflen celetira~ 
the rich cuturaJ diversity within the RMWG we·ve en~ diff\M'enl nat~l dishes, and 
vegetarlerwegan OOOklng Ymlcl'I has ~ been • key etemen1 10 these events •nd 
brought fOlks together 3round shared good food and expe<ienoes. The group deflve, a 
ea1ering se1\lice. lo aid their fundralting effcrts, commonly supporting our WOl'ldwld& 
commu.nitiaa most suffering i'om clirna1e change issues. lfa a S&Nice we realty value fof 
our own events. and again is delivered rm!ly professwnslly and ~ great feedback from 
guffts. 

Recentty our dirnate team ha¥'e beeli invited in to facilitate ~I dis0.1ssl()AS a,oond 
adaP18tion. wtlic;:h Che group again were 'MY lnte~ and wekolltng. trs ~nt 10 us 
1hat informadon and '"°"n:es are shared with~ In out' oommunlty, and INt we 
are induSivc with the 'w'OlOC$ aM exoenences heard. That Is a feeling shi!lfed by RMWG 
and ,t crca1H a positi-,e ~ relationship fct us au. 

We ere wi'1~$ of thew spu-,t ol ()0118bordon. tskfflg their pert in the penlry and food 
tedistnbwon network If\ Falldrk. partnering w,lh orgORS31JO(\S hke Tfte ~ 
VOIUO\etl$, ~~bl• Thinking Scofl:lnd. f!Ollcirtc'c M~ Heanh A.ssoei.atiOtl, CVS 
Falkifk 3ncl NHS Font\ Valley to Mme a ktw, i,,..,roving FalkirK food Sierul'ity, ment:.11 ~ 
and weflbeing. 

As 8 d\arity 8f193ged 1n community deve~ it ,, aw,eoaled to have a group so 
re5')0(1Slve to teke on cnan~es and enga,gt With dimate out.oe or their alfMOy busy 
sdledule-s. - s wel(X)rrung nature anc, passi0t1 for h~ oommunity is infecbous. This 
,s evident witnin the mass participation Chat eadl of their events and activities provide. both 
with Che numbers of peo~ attending and the generous amount of volunleef time devoled. 

To have a space of tMir own WOtld be a huge asset IO them and I.he wider oomm~tres. It 
wotJd be exciting to support 1hem on this journey loc a Community Cuttural Hub in any way 
that we can. We are more than happy lo tjve our letter of support lor Ille Rainbow Muslim 
WOfn&n·s Group as a wet1~stabl1srtec,, indusive ancs proac:tiv~ group, and wisn them U'le 
t>es1ortuek. 

Figure 6: Letter of Support 

36 



Oea.r Sir/Madam 

I am wn1ir1g lo express my strong .suppon for the klffiative by the Riinbow Musflm Womell 
GnlUp, a dynamic and dediealed women's 9roup1 lo open a community mulliculturaf h11b, 
Havmg worted wfth tile Rainbow Muslim Women's Group ~or sevei al years, I have 
Witnessed ftrslhand 'lhelr unwavering commitment to empowering women. fostering 
cr0S$-Cllllural Ufldffllal\ding. and s,,omotlrio soci11I Mhtt$lon wlthln ()Ur community. 

llle Ralnt>ow Muslm Women Group nas a proven traclc record of raarrta~g mean!lngM 
communtti., wlreach lhroui,t variotis pr-ogrammes, tnduditlQ e<iuca11t>nal won<shops. 
ttnmt lnltt.atlvu and eo11tna events. Tfteir wo.1( llas afreacty s,4ayed , s:,lvolaA rot& in 
bridging 51ap, between divers.e Orotll>S. and I am eooJidMI 1hat the es:tatlfi.1tu'nenl ofa 
multicultura4 hub wtl further .amptty 1t4elr postcm impact 

The p.-oooseo bub will nol only serve as a welcoming $piK\e ror Musim women bul will abo 
be OJJen to lndiYMSuats from all batkgt0unds-, o1!enng a variety or a-ctMtte~ lbat focU!f on 
tultural exd'lan,ve, community bultdtng, and sUpport scrvioes. lhh~ idliilfi\te wm cieale an 
lnclu1~e envirornnen1 where Jodfviduals can engage, learn from one anoU,e,, ind si'tare 
their diverse experiences. t.1tlimale!y strenglhenirlg oor community's social fabnc, 

I am par1iculnrl'y wnp,essed by llwt leadershlp and vlsien demollslrale.d b~. the wem~ of lhe 
R.a!flt>ow Mus~s Women', GrotJp_ Thillt p~S$lon, ·orgarii%a0onal $k1Ms, !nd cornmHrnenl to 
creallng positive change ma1'e mem exceptkmany qualified to manage and operate ttjch a 
Mtb. I believe 1heit tffom 'WI <»nbibtlte siOndieantty to the areater good or -our community 
i!Wld be~ond. 

In IQht of the valuabfa work tbat tha Raitbow Muslim Women's Group has already 
accomplished and the potential 111pact of this new initiative, I wholeheartedly rec:omm1tt1(J 
thelr pro.,os~ fclr the multicuitura, hub. I am confiden1 U,al tt wil be a vUal re5ource thitl 
fosters unit,. '"1del'$lancflng. a.ml S1Jppo.rt f0f all members cf our diverse community. 

c.lanficaU0fl Sirlcetely, 

Figure 7: Letter of Support 
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Avonbridge Community Association 
..... • , 1f ieq 1l:, , ~.;~. ~ 3Jt-H1' ' '<l l •1p, 

c/o 
Contact · trusurcr@avonbrrdgeh,3ll.o rg.uk 

tn support of 

Avonbr1<lgt Con:mum Lv 

Avonbndge ~ a viA!ige of ... 700 people In • predoirwnanUy 1u1ql pc1-.rt of the Upper Bries ward, t1bout 
6 mi~ south of Falkitk. TMre ar• ~wseMCM 1nd facilities in tht vil~t itself, tr,nsport options art 
limited, and a high proportt0n of local children qualify for free school mea~. 

- and tht Rainbow Ladi.s have htlptd our 5Chooi•hollruy activiti.es for tht 11st two ytan, ftrst 
by providing fresl"lty t00k.ed snack.s for a faimily ·pakof'a-lest" event in OCtober•2023 and retumi~ in 
2024 to teio some fun S<:ratc:h0 <ookef'I ~oos. Through exceltent food and gentle com~nv. they 
haw brought tht IMst of the town and a t.aiste of the wortd to this wee country place, rNde some 
gOQd mcmcrie$ and ., few new friends.. We look forward to wekomi~ them at futt.Jre community 
awn ts In the vWl.tce. 

Pc-rs.on.11 
I first met at a third-sector woricshop on successlon-plannWII (lronlcaltv, 3 ye,1rs later 
we are both still in posOJ S.nce then. I ha\le often enc.ounter~ het and the R..ainbow Muslim 
Women's Group YOluntfft$ doing au sorts of good thf'O(.lghout F~lclr1c, collaboratlnc and hels,4ng 
local groups with a wide range of community projects. 

Their hHrts are huge, and I am sinceretv in awe of what ttw!y achieve, beth here and further afield. 
Please sv~ort them ln ""Y Wll'f you can. 

Best rega,ds, 

Figure 8: Letter of Support 
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O\llrpe1~-~~ W--s~SOO 
Wflliltl:I S.r~ fllli't. FU '1JII 

Ot!a,1111 

Susql~ble Thinking S<.otfand CJ.C 

~ sust&inablethir-'"ni-scol 
C9? lnf'o@)suscainablethioklflg.sco1 

IJ (!}SustainableThtnkingScollandCIC 

~ e)STS_CIC 

~,......,,__,.Sc.......,Ot, 
Wra.dGa,den, lt-..lutat.t. 

Of! ~I--8o'"°"'• Ml~ 

It '5 with great pleasure that I write to expre~ our full support for the Rainbow Muslim Women's 
Group in thel, efforts to secure a pfrmanent community space in central Falklft. Su-.tainabte 
Thinking SCotlaind baS ~ the pleasure of wo,tlng dosetv with vour organisation for some tune, 
providing fresh p,oduce from our STS Foodbank Farm, which you have gen«ously distributed to 

Muslim families in Falcirt. ThrO\l&h our s,artnersh.p. we h~ witne~ first-hand the poSitive 
lmpaet that your group has on CM liocat c:ommuntty, partlelAr1y In 5Ul)l)Ofling vulrwrab~ individuals, 
wch .u the 1klerty. women, children, and young girli. 

The wor1c yoc, do «ginlSing educ.Jtionil ind recrulionil sc~s. providing• Hfe s~e for women 
and childr~. and offarln$ wJ)pCHt to thos. In nNd ls lnvat~. Given th41 growlns dlt~nd for your 
seNices, we behtvt that a permanent venue will be a cre1t wet. enabin1 vou 10 0t0\lide a more 
stJuctured ind acces.sible senlke to the community. With yow dedication ind die suons team of 
volunteer~ behind you. I ~ no doubt !hat seeunnc a community hub wall allow you to conhoot' 
improving the Nves ot local residents and expiMld yoor lmponant work for many years to come. 

0., behalf of SUst~nable Thinking Scotland. we offer our wholehearted suppon for your vision of 
c:realing a cultural hub at the heart of Falkirk. We befleve that this space will be a key resource (o, 

the local community, and not onlv benefit those who already rely on vaur services but also offer a 
W(!kom1ng envtronment for eW!n more tndhnduat!. and farn.ltes tn need of the vital suppott that your 
group provides. 

If you requt,e any further lnformat Ion, please do not hesitate to gtt In toueh. we IOok forward to 
rontinuitla our pattnc?tshic, :ind suppo,tinig the Rainbow Muslim Women's GlOup in :.ny wav we can. 

We ate <.onfldent that With your dedication and the community's support. you will succeed in 
securltiC this essentlal spa~ and we wish you all the best In'-'°"' effons. 

Figure 9: Letter of Support 

Section 6. Financial Viability of Project 

Your Business Plan should contain full information about the financial viability of the 
project, evidencing that the organisation will be able to sustain the project in the long 
term. 

Please submit 
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at least 1 year's audited accounts to evidence your organisations financial 
stability (if available) 

where audited accounts are not available (for instance for new groups) please 
provide a bank statement. 

a projected 5 year income and expenditure account 
a cash flow forecast for the proposed asset transfer. 

6.1 Please outline the Policies and Procedures your organisation has in place to 
govern the group's finances 

We have submitted our accounts for all previous years that we have been operational to 
OSCR, complete and on time, as is required of registered SCIOs. Our finances are presented 
and scrutinised on a regular basis at our board meetings. We follow OSCR's Guidance and 
Good Practice for Charily Trustees (oscr.org.uk) to ensure we manage our finances 
correctly. 

The rates for each of our spaces have been set for the coming year, and these will be 
reviewed yearly at our AGM. 

Our 5-Year Cash Flow, accounts, have been submitted along with this application. 

Income Forecast (Lets and Hires) 

Lessons 
---- - ~~~ -.~; ~-~~~ ~~~ - ·,: 

Rate • ;~ •· V'eekly . 

I·, Wee_kday Hires · .. 

Main Hall 

Kitchen 

Pavilion Room 1 

. Pavilion Room 2 

• Weekend Hires 

Package1 

Package2 

Pavilion Room 1 - -- _ _, .......... _ -- •-.,. 

. _:., , : : .. _, ::-.Yi.:C, .. 

£15/hour so• 
£10/hour 20 

£12/hour 10 

£10/hour 5 

£65/3hours N/A 

£100/ 3hours N/A 

£3S/3hours N/A 

- ~--- - n -~•-1"~-- ..... ; 4.r ..-"".·~·: -:_--y ~, 

Y~arf"' :•;- _ .·~ Hire Income -( 
~-------------

2500 m.soo 
1000 £10,000 

500 £5,000 

250 £2,500 

30 £1,800 

25 £2,500 

20 £700 

Total per Year H0.000 

• Assumptions based on 42 hours per week usage of main Hall (as advised by the management 
committee) with a potential to increase to 50 hours. (50 weeks a year) 
Our group activities to be held in Pavl8on Haff when kitchen ls not needed. Where our activities 
require kitchen usage (like cooking, baking dasses and Breakfast Cafe) current hall users will be 
offered the renovated Pavlllon Hall. 

Weekend Hlre's assumptions based on the availability of other community centres on 
weekends. 
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Profit Forecast {Chat & Chai Cafe) 

:so £4.50 £2.00 £2.50 £150.00 

4() £4.50 £2.00 £2.SO £200.00 

45 E4.50 £2.00 El.SO £225.00 

45 £4.50 £2.00 £2.50 £225.00 

Total Profit 

► Assumptions made on previous breakfast events arranged by the group. 
Breakfast sessions will be run bi-weekly {Monday and Thursday from 9:30 - 12:30) 
Estimated costs includes the direct volunteers' expenses. 

£1,500.00 

£2,000.00 

£2,250.00 

£2,250.00 

£8,000.00 

We have conducted research into local breakfast prices and found that our reduced-price Break­
fast aub offers meals at a rate substantially lower than the average cost of a dine-in breakfast 
in the area. While most sit-in breakfasts in Falkirk cost between £5.SO and £10.00, our cafe will 
serve a hearty, homemade morning meal for £4.50. This ensures our service remains affordable 
and accessible to the community, particularly for those affected by the rising cost of living. 

Profit Forecast {Lessons) 

Lessons 

Sewing 

Crochet 

Cooking/ 
Baking 

Max.Intake 
per Term 
(Persons I 

10 

10 

15 

Cost 
,per Lesson 

£55 

£25 

£20 

Cost 
per Term 

£330 

£150 

£S40 

Price per 
Term/Person 

£100 

£65 

£95 
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Income 

per Term 

£1,000 

£650 

£1,425 

Profit 
per Term 

£670 

£500 

£885 

Total 

Profit 
per Annum 

£4,020 

£3,000 

£5,310 

£12,DO 



Section 7. Funding 

7 .1 Please outline how you propose to fund the price or rent you are prepared to 
pay for the land, and your proposed use of the land. 

If you intend to apply for grants or loans you should demonstrate that your proposals 
are eligible for the relevant scheme, according to the guidance available for 
applicants. 

7.1.1 Please show your calculations of the costs associated with the transfer of the 
land or buildings and your future use of it, including any redevelopment, ongoing, 
maintenance and the costs of your activities. All proposed income and investment 
should be identified, including volunteering and donations. 

We have cakulated the group's Board of Trustees volunteering hours based on monthly mee­
tlngs of our board of trustees and all volunteering work carried out by the Board. A rate of 

£40/hour has been calculated, as illustrated in the appendices, for when the Board meets, and 
when lndivlduals are acting in their capacity as a Trustee of th•;! Board. We have also calculated 

the Volunteer hours based on the act.ivities, events etc., that we have planned for the next few 
years, plus the day-to-day management of the haH. 

' - ----. -~. 

. Volunteering Hours Rate Hours 
Year Year Year 

1 Benefit 2-3 Benefit 4·5 Benefit 

Board of Trustees £40ph 1.560 £62.400 £131,428 £140,790 

,Volunteers 
,'.I' .• : -

£12ph 3,016 £36,192 £76,214 £81,643 

Total 4,576 £98,592 £207,642 £222,433 

Please see our Cash Flow for all our planned start up, ongoing, maintenance and planned 
redevelopment costs. Our Cash Flow also shows all proposed income and investment. 

We aim to host fundraising events on a frequent basis to help generate additional income for 
the group. 

All proceeds from lets will be used to continue our charitable purposes. 

We recognise we will require a solicitor to review and negotiate the terms of our agreement. 

7 .1.2 Please supply details of what funding you have received so far, and of any 
conditions attached to it. 
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We have secured five years of unrestricted funding t o support operational and repair costs, 
and we benefit from a large, active volunteer base that reflects t he diversity of the wider Falk· 
irk area. Our renovation plans - Including solar panel Installation, kitchen upgrades, and envi­
ronmental enhancements - demonstrate oor readiness t o manage t he building responsibly 
and sustainably. These improvements will ensure t he centre is welcoming, accessible, and fit 
for purpose for all use,r$. 

This funding is from the Corra Foundation, supporting documentation will be sent with the 
application. 

7 .1.3 Please supply details of any funding you have applied for but have not yet 
received a response or decision. Please include timescales if known. 

At present, we have no funding applications outstanding. 

7.1.4 Details of any other funding you w ill have access to? i.e. voluntary 

contributions, borrowing etc. 

We hold a significant level of reserves so that we are confident in our ability to take on the 
asset through community ownership. 

Alongside the lettable income which will come from the centre, we also have our projected 
lesson and cafe income, we will also look to hold a number of fundraising events throughout 
the year, and we also welcome donations from the community, local businesses, and other 
groups. We receive regular donations from the community for the work that we do, and we 
do not foresee any reason why this would not continue. 

As a SCIO, we will have access to all relevant financial products and services if required. 

7.1.5 Please outline your funding strategy if you have one, as well as any other 
relevant information. 
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Past Funding Experience 

Over the past decade, the Rainbow Muslim Women's Group has built a strong and trusted repu­
tation among funders, consistently securing vital financial support to deliver meaningful impact 
across the community. In the last five years alone, we have SUC:Ce$sfully raised £201,118.42 from 
a diverse range of partners, induding national charities, local authorities, and individual donors. 

Our three largest funders - Corra Foundation, CVS Falklrtc, and Falkirk council - have provi• 
ded sustained support, recognising the value and effectiveness of our programmes. Their conti• 
nued investment reflects confidence in our governance, delivery, and ability to reach underser­
ved communities. 

In addition to lnstltutlonal grants, we have benefited from public donations, sector-specific 
funding, and community-led fundralslng efforts, all of which have contributed to our financial 
resihence and programme expansion. 

These funds have been strategk:ally invested In initiatives that promote social indusion, 
mental and physical wellbeing, skills development, and community cohesion. From educ:atio­
nal trips and training courses to food prevision and cultural events, our funding has enabled us 
to respond to real needs with practical, Inclusive solutions. 

Our consistent fundraising success demonstrates not only our operational capacity but also the 
strength of our relationships with funders and the wider community. It positions us well for 
future growth and for taking on the responsibilities of managing a community-owned asset. 

AnAUal Funds Raised (5 Year$ Record) 

£50000.00 

£40000,00 

£30000,00 

£20000,00 

£10000,00 

£0,00 

Amount 

2020-21 • 2021-22 • 2022-23 • 2023-24 • 2024-25 

Section 8. Enablement Fund 
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COMMUNITY EMPOWERMENT (SCOTLAND) ACT 2015 
FALKIRK COUNCIL ASSET TRANSFER REQUEST FORM 

IMPORT ANT NOTES: 

This is an application form which can be used to make an Asset Transfer 
request to Falkirk Council. 

Any Community Body interested in making an Asset Transfer Request is 
advised to contact the Asset Team on strateqicpropertyreview@falkirk.gov.uk 
before making the request so that we can discuss your proposal. 

Please complete the asset transfer request form if the property/land is 
owned/leased/managed by Falkirk Council. 

It is essential that you read the Asset Transfer guidance provided by the 
Scottish Government before making a request. 

When completed, this form should be emailed to 
strategicpropertyreview@falkirk.gov.uk or sent to 

The Asset Team 

Falkirk Council 

4 Stadium Way 

Falkirk 

FK2 9EE 
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Section 1: Information about the Community Transfer Body (CTB} 
making the request 

1.1 Name of the CTB making the asset transfer request 

I Rainbow Muslim Women's Group 

1.2 CTB address. This should be the registered address, if you have one. 

Postal address: 

Postcode: 

1.3 Contact details. Please provide the name and contact address to which 
correspondence in relation to this asset transfer request should be sent. 

Contact name: [REDACTED] 

Postal address: 
[REDACTED] 
[REDACTED] 

Postcode: 
[REDACTED] 

Email: 
[REDACTED] 

Telephone: [REDACTED] 

G -we agree that correspondence in relation to this asset transfer request may be 

sent by email to the email address given above. (Please tick to indicate agreement) 

You can ask Falkirk Council to stop sending correspondence by email, or change the 
email address, by telling them at any time, as Jong as 5 working days' notice is given. 
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1 .4 Please mark an "X" in the relevant box to confirm the type of CTB and its 
official number, if it has one. 

Company and its company number is ..... ........ 

X Scottish Charitable Incorporated Organisation SC047758 
(SCIO) and its charity number is 

Community Benefit Society (BenCom) and its 
reQistered number is .................... ... ....... .. .. .. 

Unincorporated organisation (no number) 

Please attach a copy of the CTB's constitution, articles of 
association or registered rules. 

Please note that under The Community Empowerment (Scotland) Act 2015, where a 
CTB is seeking ownership rather than a lease, the organisation must have at least 
20 members. See the Scottish Government's Guidance for Community TransJer 
Bodies. 

1.5 Has the organisation been individually designated as a community transfer 
body by the Scottish Ministers? 

No -Q. 

Yes D 
Please give the title and date of the designation order: 

1.6 Does the organisation fall within a class of bodies which has been designated 
as community transfer bodies by the Scottish Ministers? 

No □ 

Yes .g 
If yes what class of bodies does it fall within? 
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Scottish Charitable Incorporated Organisation (SCIO) 

Section 2. Information about the land and rights requested 

2.1 Please identify the property/land to which this asset transfer request relates. 

You should provide a street address or grid reference and any name by which the 
land or building is known. If you have identified the land on the relevant authority's 
register of land, please enter the details listed there. 

It may be helpful to provide one or more maps or drawings to show the boundaries of 
the land requested. If you are requesting part of a piece of land, you must attach a 
map and give a full description of the boundaries of the area to which your request 
relates. If you are requesting part of a building, please make clear what area you 
require. A drawing may be helpful. 

Details of Property: 

! Thomhlll Community Centre, 
Thornhill Road, Falkirk, 

c,!> FK27A'i. 

Figure 1: Thornhill Community Centre Location 
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Figure 2: Aerial Overview 

Figure 3: Exterior View 
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Figure 4: Building Layout (proposed) 

Address: 
Thornhill Community Centre 
Thornhill Road 
Falkirk 

Postcode: 
FK2 7AE 
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2.2 Please provide the UPRN (Unique Property Reference Number), if known. 

I UPRN: 136029150 

Section 3. Type of request, payment and conditions 

3.1 Please tick what type of request is being made: 

X for ownership (under section 79(2)(a)) - go to section 3A 

D for lease (under section 79(2)(b)(i))- go to section 3B 

D for other rights (section 79(2)(b)(ii)) - go to section 3C 

3A - Request for Ownership 

What price are you prepared to pay for the land requested? 

I Proposed price: £1 

Please attach a note setting out any other terms and conditions you wish to apply to 
the request. 
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3B - Request for Lease 

What is the length of lease you are requesting? 

How much rent are you prepared to pay? Please make clear whether this is per year 
or per month. 

I Proposed rent:£ per 

Please attach a note setting out any other terms and conditions you wish to be 
included in the lease, or to apply to the request in any other way. 

3C - Request for other Rights 

What are the rights you are requesting? 

Do you propose to make any payment for these rights? 

Yes □ 

No □ 

If yes, how much are you prepared to pay? Please make clear what period this 
would cover, for example per week, per month, per day? 

I Proposed payment:£ per 
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Please set out any other terms and conditions you wish to apply to the request. 
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Section 4. Community Proposal 

4.1 Please set out the reasons for making the request and how the land or 
building will be used. 

This should explain the objectives of your project, why there is a need for it, any 
development or changes you plan to make to the land or building, and any activities 
that will take place there. 

4.1.1 Objectives of Project 
The Rainbow Muslim Women's Group has been a cornerstone of community empowerment In 
Falkirk for over two decades. Through food banks, educational programmes, cultural events, 
and induslve support services, we have fostered unity across diverse ethnic backgrounds. As 
demand for our services grows, we envision a dedicated community hub - a vibrant, Inclusive 
space where women and families from all walks of life can connect, learn, and thrive. This centre 
wll not only streamllne our operations but wlll serve as a beacon of hope, resilience, and oppor­
tunity for the wider community. Our proposal is more than a building - it is an investment in 
social cohesion, wellbeing, and the future of Falkirk's multicultural society. 

Objectives 

Mission statement 

Empowering Women, Enriching Communities. 

Our mission is to uplift and inspire WQmen - particular1y those from ethnic minority and vulne­
rable backgrounds - to participate confidently in society. Through educat ion. advocacy. and 
community-led initiatives, we aim to dismantle barriers, promote indusion, and unlock pot en• 
t ial. We believe in the transformatlve power of diversity and strive to build a future where every 
woman feels seen, heard, and empowered to shape her own path and contribute meaningfully 
to the community. 
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The Rafnbow Muslim Women's Group is well-positioned to take ownership of Thornhill Commu­
nity Centre under the Community Empowerment (Scotland) Act 2015, whfch supports the 
transfer of public assets to community-led organisations that deliver Inclusive, sustainable, 
and locally responsive services. Our organisation exemplifies these principles through its exten• 
sive experience working across Falkirk and its commitment to fostering empowerment, well­
being, and social connectlon for all. 

Although our roots Ile ln supporting ethnic minority women, our work has grown to encompass 
a wide range of c.ommunlt!es across Falklrk, Including families, young people, older adults, and 
individuals facing social Isolation or economic hardship. We have dellvered programmes In 
various neighbourhoods - from wellbeing and food support to youth engagement, digital 
Inclusion, and Intergenerational activities - always shaped by local needs and open to all, 
regardless of background, age, gender, or ethnicity. 

Our experience working across Falkirk ls a strength, not a lfmitatlon. It has enabled us to build 
strong refatlonshlps with d~rse communities, develop adaptable service models, and gain 
deep insight Into the challenges and opportunities facing dffferent areas. We bring this 
knowledge and network to Thornhill, with a clear Intention to collaborate with local residents, 
groups, and stakeholders to co-create a space that reflects their aspfratlons and priorities. 

We have secured five years of unres1ricted funding to support operational and repair costs, 
and we benefit from a larie, active volunteer base that reflects the diversity of the wider Falk· 
irk area. Our renovation plans - includlng solar panel Installation, kttchen upgrades, and envl· 
ronmental enhancements - demonstrate our readiness to manage the building responsibly 
and sustainably. These improvements wlll el'\SUre the centre Is welcoming, accessible, and fit 
for purpose for all us~. 

Importantly, we maintain continuous dialogue with the communities we serve through 
surveys. open forums, and feedback sessions. This participatory approach ensures our 
services remain relevant and responsive. We are committed to extending this model to Thom­
hfll, working in partnership with local people to ensure the centre becomes a vibrant, Inclusive 
hub for everyone. 

By acquiring Thomhlll Community Centre. we will not only safeguard a vital community asset 
but also enhance its potential by drawing on our proven track rewrd, inclusive ethos, and colla• 
borative spirit. Our vision aligns fully with the goals of the Community Empowerment Act: to 
enable communities to shape their own futures and take ownership of the spaces that matter 
most to them. 

The Rainbow Muslim Women's Group Is committed to ooildlng a model of community 

ownership that ensures its programmes and spaces are shaped by the people they serve. This 

approach goes beyond participation - it empowers individuals from all backgrounds to take an 

active role in decision-making, planning, and delivery. By involving local residents, volunteers, 

and partner organisations in shaping services, the group fosters a sense of shared responslbi­

lity, pride, and belonging. This inclusive model helps ensure that the group's work remains 

relevant, responsive, and rooted in the lived experiences of the community. 

4.1.2 Why there is a need for your Proiect? 
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The Rainbow Muslim Women's Group currently operates across multiple venues ln Falkirk, inclu­
dlng Westfield Community Centre, Thornhill Community Hall, 0algraln Community Centre, and 
Trinity Church. Whlle this flexible approach has allowed us to reach a wide range of beneflcla­
rles, It also presents logistical challenges - including limited avallabillty, fragmented service 
delivery, and the need to transport supplies between locations. 

To address these challenges and better serve the community, the group is actively seeking to 
acquire a permanent base through the Community Asset Transfer process. Establishing a dedi­
cated space would allow us to consolidate our programmes, eJ<pand our services, and create a 
welcoming hub that fosters inclusion, wellbeing, and community ownership. 

We are open to exploring collaborative opportunities with other organisations who share our 
vision for a vibrant., indusive community space. While past efforts to work with the former 
centre committee proved dlfflc.ult. we are now engaging constructively with the current com­
mittee to identify shared goals and potential pathways forward. 

Our aim is not only to secure a building, but to build a sustainable and inclusive future - one 
where the community has a permanent place to connect, grow, and thrive. 

The Rainbow Muslim Women's Group's future programmes are designed to create meaningful 
change across Falkirk by addressing both immediate needs and long-term empowerment. lnitia• 
tlves such as the Chat and Chai cate and Community Kitchen will offer safe, welcoming spaces 
for affordable meals and social connection. helplng to reduce lsolatJon and food Insecurity. 
These informal settings will also act as gateways to deeper engagement, allowing participants 
to build trust and confidence before accessing further support. Programmes like the W.lltMlng 
Workshops and Skills Exchange will promote mental health, self-esteem. and practical skill 
development, empowering individuals to take active roles in their communities. 

Importantly, the group's approach ls inclusive and community wide. While its roots lie in suppor· 
ting ethnic minority women, the planned programmes are open to all residents, regardless of 
age. gender, or background. The Youth Engagement Programme and Engiish language/Digi· 

tal Literacy Classes will help bridge generational and educational gaps, equipping participants 
with essential l ife skills and fostering mutual understanding. By creating spaces where diverse 
groups can come together, learn, and support one another. the group alms to strengthen com• 
munity cohesion and resilience across Falkirk. 

The overaD impact of these programmes wiR be to bring diverse communities together, break 
down social and cultural barriers. and tackle discrimination through shared experiences, 
dialogue. and inclusive participation. By fostering empathy, respect. and collaboration, the Rain­
bow Muslim Women's Group will contribute to a more connected, equitable, and welcomtng 
Falkirk for all. 
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We are seeking to acquire Thornhill Community Hall to establish a permanent, lncluslve space 

that serves not only the Rainbow Muslim Women's Group but the wider Falkirk community. This 
centre will be a vibrant, welcoming hub where people of all backgrounds - women, families, 

young people, the elderty, and local organisations - can come together to connect, learn, and 

grow. 

Thornhtll Community Centre already hosts a variety of valuable activities, induding Zumba 

classes, music: lessons, art workshops, kettlec:ise, churc:h•lea sessions, and mental and emotio­

nal wellbeing programmes. We fully envisage these existing activities continuing and thriving. 

Our vision Is to bu lid on this strong foundation by Introducing new programmes - sucn as affor• 
dable skllls training, a community cafe, and expanded support services - that respond to emer­

ging needs and reflect the evolving aspirations of the community. 

Our plans are shaped by formal research, practical experience, and deep engagement with local 
residents. We understand the community because we are part of it - and we are committed to 

ensuring that the centre remains responsive, inclusive, and co-designed with those it serves. As 
needs change, so too will our offerings. This will be a f!Ving, breathing space that adapts to 

support weflbelng, opportunity, and unity. 

In today's climate, where anti-immigrant se-ntiment has sadly gained traction across the UK -

and where Falkirk has witnessed distressing incidents indudlng attacks on local mosques - the 

need for safe, Inclusive spaces ls more urgent than ever. Our centre wlll stand as a symbol of 

solidarity and reslllence, actively working to bring communities together, foster understanding, 

and promote social harmony. 

This is not just about acquiring a ~ilding - it ts about creating a shared asset that reflects the 

diversity, strength, and hope of Falkirk's communities. A place where everyone feels welcome, 

supported, and empowered to contribute. 

ment/changes/modifications to the asset be required? 

As part of Its next phase of growth, the Rainbow Muslim Women's Group will undertake a 
series of practical renovations and improvements to establish a fully functional and welco· 
ming community centre. The development plan includes: 

• Installation of solar panels to reduce electricity costs and lower the centre's carbon foot• 
print, supporting both environmental sustainability and financial efficiency. 

• Repainting and decorating the interior walls, featuring children's artwork to create a bright, 
uplifting atmosphere that reflects community spirit and creatMty. 

• Full renovation of the kitchen to support food-based programmes such as the Community 
Kitchen and Chat and Chai cafe. This will ensure the space Is safe, efficient. and suitable for 
preparing and serving meals to large groups. 

• Addition of indoor and outdoor planters to bring natural elements into the centre, promo-
ting a calming and pleasant environment for visitors and participants. 

These tangible improvements will enhance the functionality, accessibility, and atmosphere of 
the centre. enabling the group to deliver its programmes more effectively and create a space 
that truly belongs to the community. 

4.1.4 What activities will take place? 

There is currently a number of different lets that operate from the Thornhill Community 
Centre - we aim to continue these lets for the foreseeable future. These types of let, are 
indicative of the t es of services and activities, that are re uired b the local communit . 
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Ongoing Programmes 

The Rainbow Muslim Women's Group current ly delivers a range of weekly sessions tailored to 
the needs of different community groups: 

• WOt'king Women G'°'"'p - Monday evenings 

Designed for women in employment, offering a spac:e to connect, unwind, and engage in per­
sonal development activities. 

• Aspiring Mums and Bairns Group - Wednesday afternoons 

Focused on skil .. building and social support for mothers with young children. 

• Life Skills Building Group - Fridays 

Aimed at women fac:ing language barriers, this group promotes confidence, communication, 
and essential life skills. 

• Youth Group - Friday evenings 

For girls aged 12+, offering creative, educational, and wellbeing-focused sessions in a safe and 
supportive environment. 

• Elderly Group - Weekly yoga sessions 

Promoting physical and mental wellbeing for older women through gentle movement and 
mindfulness. 

Future Plans 

In addition to the five week.ly sessions currently delivered by the Rainbow Muslim Women's 
Group, our future plans for Thornhill Community Centre include a combination of new and 
existing actlvltles that reflect the diverse needs of the wider community. 
Proposed New Actlvltles: 

• Chat & Chai Cafe - A warm, affordable breakfast cafe for elderly residents and families. 

• Affordable Skllls Lessons - Community-led workshops ln sewing, cooking, baking, crochet, 
and more. 

• Food Bank & Parcel Delivery - Continued support for families facing hardship. 

• Catering Services - A social enterprise offering training and income generation. 

• Seasonal Fun Days - Inclusive events during school holidays. 

• English Language & Digital Literacy Classes - Empowering Individuals to engage confidently In 
society. 

• Existing Activities to Continue: 

• Zumba dasses 

• Music lessons 

• Art workshops 

• Kettlecise fitness sessions 

• Church-led classes 

• Mental and emotlonal wellbeing programmes 

As community needs evolve, we will remain responsive. Our programme will be shaped by 
ongoing dialogue with residents, ensuring that gaps are addressed and new opportunities 
embraced. This will be a shared space, co-designed with the people It serves. 
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t Chat & Chai Cafe 

The Chat & Chai Cafe will provide a welcoming and accessible space speciflcally designed for 
elderty Individuals and familles to socialize, relax, and enjoy breakfa~ and tea at reduced 
rates. By fostering a warm and lnduslve environment, the cafe will encourage seniors to 
engage In conversations, share experiences, and develop meaningful soda I connections. Affor• 
dabfo pricing ensures broad accessibility, allowing all participants to benefit regardless of 
financial constraints. 

2. Affordable Sk■1 LHsons 

The Affordable Skills Lessons program will provide accessible opportunities for Individuals to 
learn practlcal and creative skills at minimal cost. Offerings indude cooking {(ndudlng lntema­
tlonal cuisines), baking. sewing, crochet, knitting, day art. and other creative dlsdpllnes. 
Classes will be delivered by skilled community members operating small businesses and dedi­
cated volunteers, ensuring high-quality instruction and active community engagement. 

3. Food Bonk and Parcel DeRvery 

The Rainbow Group has demonstrated sustained capacity in addressing food insecurity 
through the provision of both cooked meals and grocery distribution. During the Covid-19 
restrictions, when access to community facilities was limited, members operated food banks 
from their homes and provided meals to asylum seekers with restricted access to resources. 

At present, the group collaborates with Sustainable Thinking Scotland (Bo'ness) to distribute 
fresh produce, and with FareShare Central 8c South East Scotland (via Cyrenians' Good Food 
Programme} to collect and redistribute surplus food from supermarkets. 

The proposed development seeks to expand this provision by establishing a food bank within 
the community hall kitchen, ensuring wider community access to essential food services. 

4. Catering Services 

The Catering Services programme will offer community-focused catering for events and activi• 
t ies, both generating revenue and providing practical skills training opportunities. 

5. Seasonal Fun Days 

Seasonal Fun Days will provide recreational and cultural activities during school holidays. 
designed to engage children, families, and wider community members. 

6. Engllsh Lcnguoge and Dfgttal Utetocy Closses 

The English and Digital Literacy programme will provide structured learning opportunities to 
improve communication skills and digital competence for adults, particularly those from mino• 
rity or disadvantaged backgrounds. 

4.1.5. If the asset is to be used by the public, please provide details of lettings policy 
and opening times. 
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Holl Let Prices 

We have carried out extensive checks on the prices being charged by my main competitors and 
have based our prices on being competitive with them. 

£15 per hour - ) 

£10 per hour 

£12perhour 

£10 per hour 

Porty Packages 

Party Package 1 
3 Hours Kitchen and Hall 

£65 

Party Package 2 
3 Hours Kitchen, Hall and Inflatables £100 

Lenons Pricn 

'ff: :•.~ -_· ~- - •. -· :.- ''?f" ."Price" per-Lesson -~: '1 Pric; P.ei"Block of 6 ~ss·ons 'l 
, :- ,Packages · " , 1 ;• · ·· -.c -_ - • •. -. • -· •--- ... __ ,. __ ~- •• • - _-;:, 
f• ·.fl•=.'.••:·· .• ,, .. _ , ____ _(1.5_~~~~! _ , _; _ ~ _ (!ul!:~rrr,! •. __ .. :_.~1 

Sewlngaass 1 £20 £100 

- --
Crochet Clan £15 £65 

I 

Cookln1 Class I £18 £95 

-
I BakingCJau £18 £95 

./ 

4.1.6 What provision will be provided for people with disabilities? 

The community centre is all on one level, and the centre is fully accessible. We will ensure 
that all activities, where possible, are accessible by all. 

4.1.7 Any other relevant information? 
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Current activities organised by the Rainbow Muslim Women's Group: 

Educational Trips and Opportunftles for Children 

We organise enriching educational outln~ during school holidays to support leMnlnz and 

family bonding. Recent trips have induded: 

• Royal Botanic Gardens Edinburgh 

• Dynamic Earth Edinburgh 

• Bo'ness and Kinneil Railway 

• National Galleries of Scotland 

• Stirling Castle 

• Gymnastics programme (5 months) 

• Recycling and environmental awareness workshops 

• NHS dental and hygiene education sessions 

These activities provide children wtth hands-on leamlng experiences while fostering community 
connections. 

Recreational Activities For Families 

To support wellbeing and social inclusion, we offer recreational trips and events for families and 
volunteers, including; 

• Beach trips to St Andrews and Ayr 

• Visits to Blair Drummond Safari Park and Almond Valley 

• Seagull Trust boat cruise 

• Eld In the Park (annual event) 

• Edinburgh Christmas Market 

• St Andrews Day celebration 

These outings help reduce isolation and offer families affordable opportunities to reJax and 
connect. 
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Training/ Awareness Opportunities ror Women 

We deliver targeted training and awareness sessions to empower women with practical 
knowledge and skills. These indude: 

• Food Hygiene and Safety Certification 

• Self-Dmnce Workshops (with Scottish Centre for Personal Safety) 

• Additional Support Needs (ASN) Training 

• Breast and Bone Health Awareness (with Braveheart Association) 

• Democracy Worttshop (delivered by BEMIS Scotland) 

• Type 2 Diabetes Awareness 

• Positive Parenting Courses 

• Healthy Eating and Physical Activity Modules 

These sessions are designed to improve health literacy, safety, and confidence, while promoting 
informed decision-making and community wellbeing. 

These programmes reflect the Rainbow Muslim Women's Group's commitment to delivering 
inclusive, responsive, and empowering services for women, children, and families. By combining 
regular sessions, educational outings, recreational activities. and targeted training, the group 
continues to foster wellbeing, build confidence, and strengthen community ties. 

Looking ahead, the group is eager to expand its work and deepen Its Impact, particularly within 
the Thornhill Community Centre neighbourhood and surrounding areas. Establishing a perma­
nent base would allow for greater consistency, accessibt1ity, and visibility of services. The group 
is actively engaging with the current centre committee to explore shared opportunities - reco­
gnising that previous efforts to collaborate with the former committee were challenging, but 
hopeful that renewed dialogue will lead to positive outcomes. 

Benefits of the proposal 

4.2 Please set out the benefits that you consider will arise if the request is agreed 
to. 

Local Authorities are permitted to dispose of property at less than market value 
where there are wider public benefits to be gained. This is set out in the Disposal of 
Land by Local Authorities (Scotland) Regulations 2010. These public benefits are 
listed below. 

In th is section, please explain how the project will benefit your community, and 
others. Please refer to the Scottish Government guidance on how the Council will 
consider the benefits of a request. 

Please explain how the project will benefit your community by detailing how your 
project will promote or improve:-

4.2.1. Economic developmenUincome generation 
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ie. Please include details of any job creation or volunteering and training opportunities that will be 
available as a result of the Asset Transfer. Also details of how your organisation will involve the local 
community and of any incentives that may be available to encourage the local community to use 
the proposed services. 

Economk Development/ Income Generation 

We Emhance employability among women by offering skill developrn&nt 
and vocational training. leading to higher employment rates. Our 

reduced-price Skill Lessons offer individuals the opportunity to learn 
valuable skills ata significantly reduced cost. making educ:ation and perso­
nal CHM!lopment accessible to all. This includes a wide range of ci.ative 
arts such as Cooking Classu for Global Cuisines. Crochet Classes. Knit­
ting Classes. Sewing Classes. Clay Art Classes, and Baking Classes. These 
lessons are delivered by skillful commonlty members running their small 

businesses and passionate volunteers who are happy to pass on their 
valuable hobbles for the welfare of the community. We create new jobs 
and stimulate local economies by enc®ragfng and supporting women to 
start their own businesses. Ensuring fair wages for work done impt'OVfl 

the e<.:0nomic ~nditions of families. 

Women who earn and spend locally contribute to the econcmic vitality of 
their communities. We attract busine$5e$ and investments to the area by 

offering educ:atlon and training. leading to a more skilled workforce. 
Promoting lifelong leemlng opportunfties ensures that women can conti­
nuously Improve their sla11s and adapt to changing economic conditions. 
Providing support semces such as childcare and healthcat"e enables 

women to participate more fully In the economy. Empowering women 
economically reduce,s poverty levels and Improves overall community 
wellbeing. Strengthening community ties through cultural and social 
activities creates a supportive environment for econotnk: activities. Deve­

lcplng leadership skllls among women leads to more effective community 
advocacy and economic planning. Our Skill Lessons help the cOMmunlty 

in several ways: gaining new skills enhances personal development and 
opens growth opportunities, both personal and professional. These 

lessons Increase emplQYability and empower women, lessons make crea­
tive education more ac:cess1ble to lndividuaJs who might not otherwise 

afford SYCh opportunities. Leaming creative skills can help reduce stress. 
Improve mental health, and bo0$t overall emotional well-being by provi­
ding a platform for self-expression and relaxation. These lessons encou­

rage social Interaction and help create a sense of community, enabling 

indivfduals to connect with others who have similar interests and 
passions. 

£109,930 

4.2.2. Regeneration 

i.e. Please include details of whether your organisation will contribute to the physical regeneration 
of the area, and how your proposal will impact the regeneration of the area, in terms of volunteering 
or em lo ment, ivin exam les. 
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Regeneration 

We are committed to revitaUsing our community building to create a 
vibrant hub for local activities and services. By making the building more 
energy-efficient, we aim to reduce our carbon footprint and lower energy 
costs. Enhancing the building's appearance will make it a welcoming and 
attractive space for all community members. We plan to help regenerate 

the nearby green spaces. creating beautiful and functional areas for 
recreation and relaxation. 8y bringing in Investment Into the community 
to help with community projects such as our community centre. and 
public spaces will enhance the quality of life and attract more residents 
and businesses. Promoting sustainable practices and green Initiatives In 
and around the building will Improve the local environment and attract 
eco-conscious businesses and residents. 

Engaging youth In educational and recreational programs will reduce 
antl-sodal behavf04.1r and Its environmental Impact. Developing 
leadership skills among community members will empower them to take 
active roles in regeneration efforts. Ensuring that the voices of women 
and marginalized groups are heard in decision-making processes will lead 

to more inclusive and effective regeneration strategies. 

£57,646 

4.2.3. Public Health 

i.e. How likely is the proposal to improve the Public Health of the Community, in terms of physical 
and mental health , for example through volunteering, training, or taking part in activities, giving 
exam les. 
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Public Health 

We empower women to make Informed health choices by conducting 

health education workshops on topics such as nutrition, exercise. and 
disease P"JVentlon. Our Chat and Chai Cafe provides a welcoming spaa, 
for elderly people and families to socialise and enjoy affordable tea and 
breakfast, reducing loneliness and enhancing mental well-being. It also 
offers flnandal relief during the cost-of-living crisis and strengthens 

social netwott<s. especially for the elderly from all areas. Including our 
ethnic minority community. We promote healthl«llfestylesthrough cam­
paigM on mental health, reproductive health, and chronic: diseases. Our 
support groups help Individuals manage stress and anxiety, while our 

stress management prorrammes. induding mindfuln&sS and relaxation 
exercises, improve overaU mental wellbeing. Our Subsidised Skill Lessons 

make education and personal development acc:essible by offering crea­
tive arts classes at reduced costs. These lessons. delivered by skilled com­
munity membet-s and volunteers, enhance personal development. reduce 
stress. fmprove mental health, and foster a sense of community. We 

promote healthy eating through cooking dasses and nutrltloMI educ:a­
tion and encourage re,ular exercise with physical activity programmes. 
Our information sessions on prenatal and postnatal care ensure the 

health and wellbeing of mothers and babies. Our food bank and parcel 
delivery service, supports families and individuals with food provision. 
C.ontinulng this service from the community hall will improve health, 
provide financial rellef, and reduces food waste by distributing surplus 
food to deserving famUles. We engage In public: health campaigns to 
address issues like smoking cessation, substance abuse, and domestk 
vtolence, and wort< with local health authortties to Implement commu­
nity-wide health Initiatives. 

£225.223 

4.2.4. Social Wellbeing 

i.e. How will the proposal improve the Community's Social Well-Being and mental health, or how 
might it improve the learning offer and activities available in the area? Please give brief examples 
of these activities. 
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Social Wellbeing 

By organising social events and gatherings, we are able to foster a sense 
of community and belonging among members of our community, while 
encouraging volunteerism to enhance social cohesion and provide mea­
ningful ways for individuals to contribute to their community. By estal'lli­

shing peer S\lpport groups we can pn:,vlde emotional and prar:tiad 
support. helping individuals navigate personal challenges, and by ere~ 

ting mentorship programmes we ean connect women with role models 
and advisers. fostering personal and professional growth. Hosting cultu­
ral celebrations and festivals we can promote cultural understanding and 
appreciation, strengthening community bonds, and offering recteatlonal 
actMtles such as sports, arts, and crafts so as to Improve mental health 
and provide opportunities for social Interaction. ProvidTng adult educa­

tJon classes can empower individuals with new skills and knowtedge, 
enhancing their social and economic opportunities, and conducting 
workshops on various topics such as parenting. financial literacy, and 
personal development can improve overall wellbeing. Providing 
resources and support for parents can strengthen family units and 

improve child ct.velopment outcomes. and offering affordable and aeces­
slbfe chlldcare services can enable parents to participate mOfe fully In the 
workforce and community adlvltles. We engage In advocacy efforts to 
address sodal Issues and promote equality which can empower commu­

nity members to drive positive change, and developing leaclef'Shlp skllls 
among women can enhance their ability to advocate for themselves and 
their communities. 

£301,638 

4.2.5. Environmental Wellbeing / Environmental Benefits 

i.e. Will the proposal bring green / environmental benefits and I or have an impact on the local 
environment? Will it help mitigate the effects of climate change? If so please give details. 

Environmental Wellbeing/ Environmental Benefits 

We are raising awareness and encouraging environmentally frlendly beha­

viors by conducting wor1(shops and seminars on sustainable 11\llng prac­
tices, such as reducing waste, recycling, and conserving energy. We will 
aim to dlrectly Improve the local envirorment by lmplementtng Initiatives 

like community chtan-up days and recycling programs. Educ:atin& the 
community about energy conservation techniques and the benefits of 
using energy-efficient appliances reduces overall energy consumption. 
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Supporting the adoption of renewable energy sources, such as solar 

panels, decreases reliance on fossil fuels and reduces greenhouse gas 
emissions, which we will look to embed within our community building. 
Running campaigns to raise awareness about the Importance of water 
conservation encourages more sustainable water use practices. Promo­
ting the use of sustainable transportation options, such as biking. walk­
ing, and public transit, reduces air pollution and traffic congestion. Provi­
ding education on the impacts of dimate change and ways to mitigate Its 
effects empowers the community to act. Having a community bulkllng 

under community ownership means we can cteate a dedicated space fer 
these activmes, fo.stering a sense of ownership and responsibility. This 
enables us to have a greater Impact on environment.al wellbeing by prcvi­

ding a hub for sustainable lnitfatives and a place where the community 
can come together to team, share, and Implement eco-frlendly practices. 
By working with other Third Sector organizations, such as Sustainable 
Thinking Scodand In Bo'ness, we distribute fresh produce amon1 deser­
ving families, and WQ collect food weekly from supermarkets to redistri­

bute it to those In need. 
Having worked so well previously and currently with limited resources 
and space, the group aims to continue rurv,ing the food bank from the 
community haU. which will be open fer the wider CA:>mmunity. This will posi­
tively Impact on the community by providing nutritJonal support, offering 
flnandal relief to deserving lndlvlduals and famllies durtng the cost-of-11-
vfng crtsls, collecting surplus food and distributing It amonr deserving 
families. 

£81,m 

4.2.6. Does your project contribute to the reduction of inequalities? 

i.e. Will the proposal enable the community to access activities not otherwise available; will these 
activities be available at an affordable rate; how will your organisation work with other local providers 
to reduce inequalities? 

While Falkirk hosts a number of community organisations and service providers, few are speclfl­
cally tailored to the needs of ethnic minority women and families. Existing groups often focus 

on broader community engagement or single-issue support. such as food banks. youth 
services, or faith-based initiatives. These organisations may offer valuable resources, but they 

frequently lack the cultural sensitivity, language accessibility, and gender-specific programming 

that the Rainb<>w Muslim Women's Group provides. 

The group's unique positioning - as a women-led, culturally inclusive organisation rooted in 

lived experience - allows it to fill a critical gap in local service provision. Rather th.an competing 
directly, the group seeks to complement existing efforts through coll.aboration, referrals, and 
shared use of space and resources. Its focus on empowerment, wellbeing, and social connection 

across diverse communities makes It a vital contributor to Falkirk's evolvlng support landscape. 

4.2.7 Will local people be engaged in the use and management of the Asset? 

A "community of interest" may not represent the people living near to the asset. Please provide 
evidence of how local people and communities will be engaged in the use and management of the 
asset, and how they have been consulted. 
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The Rainbow Muslim Women's Group is committed to building a model of community 
ownership that ensures its programmes and spaces are shaped by the people they serve. This 
approach goes beyond participation - it empowers individuals from all backgrounds to take an 

active role in de<:ision-making, planning. and delivery. By Involving local residents, volunteers, 
and partner organisations in shaping services. the group fosters a sense of shared responsibi­
lity, pride, and belonging. This inclusive model helps ensure that the group's work remains 
relevant, responsive, and rooted in the lived experiences of the commun~y. 

Ownership will be encouraged through regular feedback sessions, community forums, 
volunteer development, and opportunities for co-designing activities. The group will also 

explore forming a community advisory panel to guide strategic decisions and ensure diverse 
voices are heard. Importantly, this plan is not l imited to ethnic minority women - it is open to 
all members of the community, regardless of age, gender, or background. By creating space for 

collaboration and leadership across different groups, the Rainbow Muslim Women's Group 
aims to strengthen social bonds, b'-lild local capacity, and promote long-term sustainability. 

Ultimately, the community ownership model will help break down barriers, challenge discrimina­
tlon, and bring people together around shared goals. It will transform the group from a service 

provider into a community anchor - one that reflects the values, needs, and aspirations of Falk­
irk's diverse population. 

4.2.8 How will you monitor whether the Asset Transfer is benefiting the community? 

ie. Will you survey the users / invite feedback / compare user numbers with a baseline etc 

Measuring Impact 

To ensure our servlces remaln effective and responsive, the Rainbow Muslrm Women's Group 
wlll monitor hall usage and programme participation on a quarterly and annual basis, with the 
goal of Increasing overall usage by 50% within the first two years. Attendance across all activi­
ties - including the cafe, workshops, and classes - will be tracked and evaluated against our 
organisational objectives to ensure alignment with our mission to engage and support the 
wider community. 

We will maintain comprehenstve records covering attendance figures, membership levels, social 
media engagement, and website traffic. In addition, we will assess our social impact by collec­
tlng demographic data of service users, gathering feedback on health and wellbelng outcomes, 
and documenting how our programmes contribute to reducing Isolation and improving quality 
of life. This evidence-based approach will allow us to continuously refine our services and ensure 
they meet the evolving needs of Falkirk's diverse population. 

4.2.9 An other relevant information? 
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Impact of Future Programmes 

The Impact of our future programmes wlll be far-reaching - socially, economically, and emotio­

ni!Uy. Sy combining new initiatives with existing community-led activities, we wiU create a centre 

that is inclusive, empowering, and resilient. 

Soc:lal Cohesion & Community Building 

Our centre will actlvely bring communities together, fostering understanding, solJdarlty, and 
mutual respect. It w!O be a place where difference is celebrated, and where people hom all ba<:k• 

grounds can burld relationships and find common ground. 

Health & Wellbeing 

Our programmes will support physical and emotional wellbeing through fitness classes, mental 
health workshops, and nutritious meals. 

Economic Empowerment 

Skills lessons and catering services wiU provide training and pathways to employment. helping 

individuals gain Independence and contribute to the local economy. 

Education & Inclusion 

Language and digital literacy classes will empower people to access services and engage in civic 

life. 

Environmental Sustainability 

Our food bank and parcel delivery service will reduce food waste. and our renovation plans 
include solar panels and green spaces. 

Restrictions on use of the land 

4.3 If there are any restrictions on the use or development of the land, please 
explain how your project will comply with these. 

Restrictions might include, amongst others, environmental designations such as a 
Site of Special Scientific Interest (SSI), heritage designations such as listed building 
status, controls on contaminated land or planning restrictions. 

No known restrictions 
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Negative consequences 

4.4 What negative consequences (if any) may occur if your request is agreed to? 
How you propose to minimise / reduce these? 

You should consider any potential negative consequences for the local economy, 
environment, or any group of people, and explain how you could reduce these. 

Potential Negative Consequences 

The Ralnbow Muslim Women's Group has carefully considered the potential challenges of 
taking over the building through a Community Asset Transfer and has developed strategies to 
minimise their impact. 

One major concern ls the e10st of necessary repair work. To address this, the group has 
secured unrestricted funding to cover running costs for the next five years, which can be 
alocated toward essential renovations. Additionally, high utUlty costs have been identified as 
a risk, but the planned Installation of solar panels will significantly reduce long-term energy 
expenses and support environmental sustainability. 

There is also a risk of lru.ufflclent demand to sustain hall usage and generate Income. To mfti· 

gate this, the group will implement a strong outreach and marketing strategy, build 
partnerships, and offer flexible, inclusive programming to attract a wide range of users. The 

success of the proposal also relies heavily on volunteer involvement. Fortunately, the group 
already benefits from a laree and active volunteer base, with most current activities managed 
by volunteers, and plans are in place to maintain and irow this support. 

Operational concerns such as increased traffic and noise due to higher usage have also been 

considered. The centre's central loca1ion makes tt accessible by public transport, and 
members are encouraged to carpool to reduce congestion. In the event of noise complaints, 
the group will take all concerns seriously and respond promptly with appropriate actions to 
maintain good relations with neighbours. 
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Capacity to deliver 

4.5 Please show how your organisation will be able to manage the project and 

achieve your objectives. 

This could include the skills and experience of members of the organisation, any 
track record of previous projects, whether you intend to use professional advisers, 

etc. 

4.5.1 Has your organisation or any of its members managed projects or owned I 
leased property/land prior to this? 

Yes X 

No 

The organisation has successfully managed a range of different projects in the past. The 
group has successfully organised, managed, and delivered educational trips during school 
holidays - from the Royal Botanic Gardens to Stirling Castle; and recreational trips for the 
whole family - from beach trips to Ayr and St Andrews, to a day spent at the Edinburgh 
Christmas Market. 

Please provide details of: 

4.5.2 Skills and experience of the members of the organisation 
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The Rainbow Muslim Women's Group is a long-established, community-led organisation dedi­
cated to supporting women and families across Falkirk and surrounding areas. Founded over 
two decades ago, the group has grown organicaUy In response to the evolving needs of the local 
community. with a particular focus on those from ethnic minority backgrounds. 

At its heart, the group exists to create safe, inclusive spaces where women can connect, learn, 
and thrive. Through a wide range of social. educational, and wellbeing-focused activities, the 
organisation fosters empowerment, reduc:es Isolation, and promotes active participation in 
community life. 

What began as a small grassroots Initiative has developed into a trusted and respected charity, 
known for Its welcoming environment, responsive programming, and strong community 
relationships. The group's work is driven by a deep understanding of the barriers many women 
face - whether cultural, llngulstlc, economic, or social - and a commitment to breaking those 
barriers through compassion, collaboratJon, and practical support. 

The Rainbow Muslim Women's Group continues to evolve, guided by Its mission to uplift 
women, strengthen fammes, and build bridges across communities. With a growing 
membership, dedk:ated volunteers, and a dear vision for the future, the group Is well-posi­
tioned to expand its impact and build a lasting legacy of inclusion and empowerment. 

[NAMES REDACTED] 

The Board of Trustees Includes professionals and entrepreneurs from diverse backgrounds, 
enabling well-rounded decislon-makJng and strategic planning. Their experience In project 
management. budgeting, and stakeholder engagement ensures the charity operates efficiently 
and sustainably. 

Trustees and volunteers alike are deeply committed to the charity's mission, often contributing 
their time and expertise outside of formal responsibilities. Their entrepreneurial insight and 
connections with local tradespeople also support the maintenance and enhancement of physi­
cal spaces used by the group. 

Financial oversight Is maintained through diligent record-keeping and collaboratlon with an 
external accountant to ensure compliance with OSCR requirements. 

This collective strength - combining governance, operational capacity, and community dedica• 
tion - positions the Rainbow Muslim Women's Group to manage future growth and the 
responsibilities of asset ownership with confidence. 

4.5.3 Do you intend to use professional advisors? Please provide details. 

We will carry out the necessary record-keeping/book-keeping for the centre. We instruct an 
Accountant to independently examine our accounts before we complete our annual Return 
with OSCR. 

We will instruct a solicitor to negotiate our agreement with Falkirk Council. 

We intend to instruct several surveyors, architects, etc, as the need arises. 
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4.5.4 Do you currently lease/manage a property from Falkirk Council? If yes, please 
provide details. 

We do not currently lease or manage a property direct from Falkirk Council at present. We 
aim to take on an FRI Licence of the Thornhill Community Centre, which will give us 
invaluable hands-on experience of managing and operating a community asset. 

4.5.4 Please detail how you plan to manage the building? 

For example opening and closing the building / managing lets / will you have staff etc? 

The centre will be managed by a dedicated group of volunteers, who will manage the 
opening and closing of the building, and booking of lets. The committee is considering 
funding a project worker post in the future, but in the interim all projects will be managed by 
the Rainbow Muslim Women's Group staff and volunteers. 

4.5.5 Please provide any other information you think may be relevant. 
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Awards and Recognition 

The Rainbow Muslim Women's Group has consistently been recognised for its outstanding 
contributions to community development, inclusion, and wellbeing, These accolades reflect the 
dedication. innovation. and impact of our work over the past two decades. 

• CVS Falkirk Volunteer Engaging Organisation Award - Winner (2016) 

Honoured for our commitment to creating meaningful volunteer opportunities and fostering 
a culture of community-led service. 

• SCVO Scottish Charity Awards- Runner-Up (2017) 

Acknowledged as one of Scotland's most lmpactful charities, demonstrating excellence in 
grassroots leadership and programme delivery. 

• CEMVO Scotland Ethnic Minority Awards- Nominee (2018) 

Celebrated for our role in empowering ethnic minority women and promoting diversity and 
inclusion across Falkirk. 

• British Muslim Awards - Community Group of the Year Winner (2022) 

National recognition for our transformatlve work in bridging communities, supporting vulne· 
rable groups, and championing social cohesion. 

• CVS Falkirk Volunteer's Week-Outstanding Achievement in Health & Wellbeing (2024) 

Awarded for our innovative and inclusive health and wellbeing programmes that have impro­
ved lives and reduced isolation. 

These honours not only validate our mission but also inspire us to continue striving for excel­
lence. They serve as a testament to the power of community-led action and the strength of 
women working together to build a better future. 

Section 5. Level and nature of support 

5.1 Please provide details of the level and nature of support for the request, from 
your community and, if relevant, from others. 

This could include information on the proportion of your community who are involved 
with the request, how you have engaged with your community beyond the members 
of your organisation and what their response has been. You should also show how 
you have engaged with any other communities that may be affected by your 
proposals. 

5.1.1. What community engagement has taken place to help develop your business 
plan? Please provide evidence, for example any completed surveys, questionnaires, 
letters of support, minutes of public meetings etc. 
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The Rainbow Muslim Women's Group has cultivated strong. diverse community engagement 
over the past two decades, involving people of all ages, backgrounds, and faiths. Our 
programmes consistently attract high levels of participation, reflecting the trust and connec• 
tlon we have built within the community. 

During the pandemic, our group played a vital role in supporting the wider community, and our 
annual Eld In the Park events have become a symbol of unity - bringing together people from 
different cultures and faiths In celebration and harmony. 

To inform our plans for acquiring ThornhiU Community Centre, we conducted a community 
survey - shared both directly and via social media - to gather feedback from a broad 
cross-section of residents. The responses were overwhelmingly supportive, with many highligh• 
ting the need for a central, accessible space that could host a variety of activities and serve as a 
consistent point of connection. 

We are committed to ensuring that the centre remains community-led and responsive. As 
needs evolve, we will continue to engage residents through surveys, feedback sessions, and 
open forums. Our goal is to create a space that reflects the community's voice - not just at the 
point of acquisition, but throughout Its future. 

In light of recent challenges - including rising anti-immigrant sentiment and distressing 
incidents such as attacks on local mosques - the Importance of safe, indusive spaces cannot 
be overstated. Thornhill Community Centre wlll be a place where people feel welcome, respec• 
ted, and empowered. It will stand as a beacon of unity and reslllence, actively wor1dng to bring 
communities together and promote social harmony. 

Below are the stats of the active group members benefiting from the groups. 

Community Engagement by Age Group 
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During the pandemic the group has worked actively for the wider community, hence there is a 
positive approach of the wlder community towards the group. 

In addition to this. the annual Eld In the Park event also engages people from from a wide range 
of backgrounds, therefore breaking the cultural barriers and bringing in social harmony. 

To better understand the views and expectations of both our members and the wider c;.ommu­
nity, we carried out a survey to gather feedback on the idea of acquiring a community building. 
The survey was shared directly with members and also posted on social media to reach a broa­
der audience. This allowed us to capture a range of perspectives, ensuring that the vokes of 
those who regularly engage with our work, as well as those who may benefit in the future, were 

heard. 

Summary of Responses 

The majority of respondents expressed strong support for the charity acquiring its own commu­
nity building. Many highlighted that a dedicated, central location-particularly In Falk­
irk-would make It easier and more convenient to attend sessions, with improved access via 
local transport. Several participants noted that having all activities and resources In one place 
would Increase attendance, encourage punctuality, and provide greater consistency ln service 
delivery. Respondents also emphasized the social benefits, stating that such a space would help 
people meet, share experiences, and strengthen the sense of community. 

Overall, the feedback was overwhelmingly positive, with many describing the Idea as exciting. 
helpful, and a valuable opportunity for the group's future. 

what ac::tivlties/programmes WO\ll d you like to see If we haw ow owr, premlses7 

3 S ff:Spo('ISC'S 

Summary of Responses 

Participants suggested a wide variety of activities for the new premises, with the most popular 
being yoga, exercise/fitness classes, cooking and baking sessions, crafts, and health and well• 
being workshops. Many also requested personal development opportunities, parenting 
sessions, and social gatherings such as tea/coffee chats. Some respondents emphasized the 
importance of children's activities during school holidays and weekend or evening events to 
make attendance easier for working families. Interest in outdoor activities, sewing/knitting, 
Zumba, and stalls or community events was also highlighted. Overall. responses show a strong 
demand for a mix of physical, creative, educational, and social activities. b\Jilding on what the 
group already offers but with more variety, frequency, and accessibility. 
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Will it make a difference if there is a de5Jgnated space for all sessions of the grovp? 

yes 

maybe 

e no 

Survey responses gathered during the planning phase show strong support for the Rainbow 
Muslim Women's Group's vision to establish a permanent community space. A significant majo­
rity of respondents expressed a dear need for Inclusive, affordable, and culturally sensitive 
services In Falkirk, particularly those that promote wellbeing, soclal connection, and skill deve­
lopment. Many participants highlighted the importance of having a safe and welcoming environ­
ment where people from all backgrounds can come together, share experiences, and access 
support without barriers. 

The feedback also revealed a strong appetite for the proposed programmes - including food 
provision, wellbeing workshops, youth engagement, and language/digital literacy classes -
with respondents noting that these would fill critical gaps in existing local services. Importantly, 
the survey showed that the wider community, not just ethnic minority women, is eager to parti­
cipate and contribute. This reinforces the group's commitment to indusivity and community 
ownership, and confirms that the proposed centre has the potential to become a valued and 
unifying space for all residents of Falkirk. 

Impact statements from Users 

The following Impact statements reflect the voices of our users, highlighting the tangible 
outcomes and changes they have seen. 

"The group has given me a place to lock after my health through yoga and wellbeing sessions, 
but more importantly, H:'s where I've found friends and a real sense of belonging." 
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"I've learned new skills In the cooking workshops and met people I'd never have connected 
with otherwise; the gr-oup has made me feel part of a community." 

uBefort!! I joined the group, I oHen felt lonely and cut off from others. Taking part in activities 
like yoga and the coffee and chat sessions has given me a reason to get out of the house, meet 
new people~ and build friendships. Having this safe and welcoming space has made a huge 
differen.ce to my mental health. I feel happier, more connected, and supported by a community 

that understands me.• 

"Attending the sessions has improved my confidence and wellbelng. and I now feel less 
Isolated because I have a supportive group around me." 

Feedback from users highlights the transf<>rmatlve Impact of the Rainbow Muslim Women's 
Group's services, with many expresslng how the programmes have helped reduce Isolation, 
build confidence, and foster a sense of belonging. PartJclpants consistently noted that the 
group provides a safe and welcoming space where they feel heard, supported, and empowered. 
The activities have not only improved individual wellbeing but also strengthened community 
tJes, creating opportunities for learning, friendship, and mutual support across diverse ba<:k· 
grounds. 

5.1 .2 Have you consulted with other local stakeholder groups or agencies? Please 
provide evidence. 

We have worked with CVS Falkirk & District, who have supported the group with drafting the 
business plan, finances, governance support, amongst other things. 

We maintain close contact with Falkirk Council around the provision of school holiday food 
and activities. 

We have received a number of letters of support from Braveheart, FEL, Sustainable Thinking 
Scotland,, and others. 

5.1.4 Have you been in contact with any other communities or community groups 
that may be affected? Please give details. 

We have engaged with the community, the current users of the centre, potential future users 
of the centre, and the current management committee of the centre. 
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5.1.5 Please provide any other information you think may be relevant. 

[REDACTED] 
Figure 6: Letter of Support 

Dear Sir/Madam 

I am wrtting to express my strong support for the initiawe by the Rainbow M\.lslim Women 
Group, a dynamic and dedicated women's group, to open a communtty multicuttvral hub. 
Having wortced with the Rainbow Muslim Women's Group ~or several years. I have 
witnessed ~sthand their Ynwavering commitment to empowering women, fostering 
cross-cultural undetstan<ling. and promoting social cohesion wilhin our community. 

The Rainbow Muslim women Group has a proven track rec<>rd of faciltta&Mlg meanlingfut 
community outreach through various programmes, inetud-,g educational wori<shops, 
health Initiatives and c~tural events. Their wOf1( has already played a pivotal role ln 
bridging gaps betweet1 diver~ group$, and I am conficSent flat the e$tabli:Shmef'lt of a 
multicultural hub wil further aml)ify their positive impact. 

The proposed hub wilt nol only serve as a welcoming space for Muslim women but will also 
be open to indivklualS from all bactgrouncss. ofering a variety of ac!Mties that focus on 
cultUfal exchange. community building, and support se,vices. This .-iiiative will aeale an 
inclusive environment where individuals can engage, team from one another, and share 
their divetse experiences. uttimalely strengthening our commtJnity's social fabric. 

I am partieulatty Impressed by the leadership and vision demonstrated by the womM of lhe 
Rainbow Musims Women's Group. Thev pMSlon, organizafional sklls, and eommltment to 
crea111ng positive change make them excepUonally quatlfleo to manage and ot)erate such a 
hub. I be{lieve their effOfts wil conltibYte signfficantty to the greater good of our community 
a.nd beyond. 

ln ight of 1be vatua~e wort that the Raflbow Muslim Women's Gloup has already 
accomplished and the polenlial impact of thiS new initiative, I wholeheartedly recommend 
their p,oc,osal for the multiculural hub. I am confident that ii will be a vital resource that 
fosters unity. understanding, and support for all members of OLlf diVene community. 

Please do not hesilate lo contact me should you require any further 1nrormallon °' 
clarification. Sincerely, 

Figure 7: Letter of Support 

Figure 8: Letter of Support 

[NAMES REDACTED] 

Figure 9: Letter of Support 

[NAMES REDACTED] 
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Section 6. Financial Viability of Project 

Your Business Plan should contain full information about the financial viability of the 
project, evidencing that the organisation will be able to sustain the project in the long 

term. 

Please submit 

- at least 1 year's audited accounts to evidence your organisations financial 

stability (if available) 
- where audited accounts are not available (for instance for new groups) please 

provide a bank statement. 
- a projected 5 year income and expenditure account 

- a cash flow forecast for the proposed asset transfer. 

6.1 Please outline the Policies and Procedures your organisation has in place to 
govern the group's finances 

We have submitted our accounts for all previous years that we have been operational to 
OSCR, complete and on time, as is required of registered SCIOs. Our finances are presented 
and scrutinised on a regular basis at our board meetings. We follow OSCR's Guidance and 
Good Practice for Charity Trustees (oscr.org.uk) to ensure we manage our finances 
correctly. 

The rates for each of our spaces have been set for the coming year, and these will be 
reviewed yearly at our AGM. 

Our 5-Year Cash Flow, accounts, have been submitted along with this application. 
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Income Forecast (Lets and Hll"e$) 

£1S/hour so• 2500 £37,SOO 

£10/hout 20 1000 £10,000 

£12/hour 10 500 £5,000 

£10/hour 5 250 £2,500 

£65/3hours N/A 30 £1,800 

£100/ !hours N/A 25 £2.500 

£35/3 hour'$ N/A 20 £700 

Total 1"1Y"r H0,000 

► Assumptions based on 42 hours per week usage of main Hall (as advised by the management 
committee) with a potential to Increase to 50 hours. (SO weeks a year) 
Our group activities to be held in Pavlllon Hall when kitchen Is not needed. Where our activities 
require kitchen usage (like cooking, baking classes and Breakfast Cafe) current hall users will be 
offered the renovated Pavilion Hall. 

Weekend Hlre's assumptions based on the avallablllty of other community centres on 
weekends. 

Profit Forecast (Chat & Choi Cafe) 

30 £4.50 £2.00 £2.50 £150.00 

40 £4.50 £2.00 £2.50 £200.00 

45 £4.50 £2.00 £2.50 £225.00 

45 £4.50 £2.00 £2.50 £225.00 

Total Profit 

► Assumptions made on previous breakfast events arranged by the group. 
Breakfast sessions will be run bi-weekly (Monday and Thursday from 9:30 - 12:30) 
Estimated costs includes the direct volunteers' expenses. 

£1,500.00 

£2,000.00 

£2,250.00 

£2,250.00 

£8,000.00 

We have conducted research into local breakfast prices and found that our reduced-price Break• 
fast Oub offers meals at a rate substantially lower than the average cost of a dine-in breakfast 
in the area. While most sit-in breakfasts in Falkirk c;ost between £5.50 and £10.00, our cafe will 
serve a hearty, homemade morning meal for £4.50. This ensures our service remains affordable 
and acc;essible to t he c;ommunity, particularly for those affected by the rising cost of living. 
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Profit Forecast {Lessons) 

10 £55 £330 £100 £1,000 £670 £4,020 

10 £150 £65 £6S0 £500 £3,000 

15 £20 £540 £95 £1,425 £885 £5,310 

Total 

Section 7. Funding 

7 .1 Please outline how you propose to fund the price or rent you are prepared to 
pay for the land, and your proposed use of the land. 

If you intend to apply for grants or loans you should demonstrate that your proposals 
are eligible for the relevant scheme, according to the guidance available for 
applicants. 

7 .1.1 Please show your calculations of the costs associated with the transfer of the 
land or buildings and your future use of it, including any redevelopment, ongoing, 
maintenance and the costs of your activities. All proposed income and investment 
should be identified, including volunteering and donations. 
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We have calculated the group's Board of Trustees volunteering hours based on monthly mee• 
tings of our board of trustees and all volunteerlng work carried out by the Board. A rate of 
£40/hour has been calculated, as illustrated in the appendices, for when the Board meets, and 

when individuals are acting in their capacity as a Trustee of the Board. We have also calculated 
the Volunteer hours based on the activities, events etc., that we have planned for the next few 
years, plus the day-to-day management of th• hall. 

£40ph 1,S60 £62,400 £131,428 £140,790 

£12ph 3,016 £36,192 £76,214 £81,643 

Total 4,576 £98,592 £207,642 £222,433 

Please see our Cash Flow for all our planned start up, ongoing, maintenance and planned 
redevelopment costs. Our Cash Flow also shows all proposed income and investment. 

We aim to host fundraising events on a frequent basis to help generate additional income for 
the group. 

All proceeds from lets will be used to continue our charitable purposes. 

We recognise we will require a solicitor to review and negotiate the terms of our agreement. 

7 .1.2 Please supply details of what funding you have received so far, and of any 
conditions attached to it. 

We have secured five years of unrestricted funding to support operational and repair costs, 
and we benefit from a large, active volunteer base that reflects the diversity of the wider Falk­
irk area. Our renovation plans - including solar panel Installation, kitchen upgrades, and envi­
ronmental enhancements - demonstrate our readiness to manage the building responsibly 
and sustainably. These Improvements will ensure the centre is welcoming. accessible, and fit 
for purpose for all users. 

This funding is from the Corra Foundation, supporting documentation will be sent with the 
application. 

7 .1.3 Please supply details of any fund ing you have applied for but have not yet 
received a response or decision. Please include timescales if known. 

At present, we have no fund ing applications outstanding. 
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7.1.4 Details of any other funding you will have access to? i.e. voluntary 
contributions, borrowing etc. 

We hold a significant level of reserves so that we are confident in our ability to take on the 
asset through community ownership. 

Alongside the lettable income which will come from the centre, we also have our projected 
lesson and cafe income, we will also look to hold a number of fund raising events throughout 
the year, and we also welcome donations from the community, local businesses, and other 
groups. We receive regular donations from the community for the work that we do, and we 
do not foresee any reason why this would not continue. 

As a SCIO, we will have access to all relevant financial products and services if required. 

7.1.5 Please outline your funding strategy if you have one, as well as any other 
relevant information. 

Post Fundlng Experience 

Over the past decade, the Rainbow Muslim Women's Group has built a strong and trusted repu­
tation among funders, consistently securing vital financial support to deliver meaningful impact 
across the community. In the last five years alone, we have successfully raised £201,118.42 from 
a diverse range of partners, induding national charities, local authorities, and individual donors. 

Our three largest funders - Corra Foundation, CVS Falkirk, and Falldrk Council - have provi­
ded sustained support, recognising the value and effectiveness of our programmes. Their conti­
nued Investment reflects confidence in our governance, delivery, and ability to reach underser­
ved comm,.mities. 

In addition to lnstttutlonal grants, we have benefited from public donations, sector-specific 
funding, and community-led fund raising efforts, all of which have contributed to our financial 
resilience and programme expansion. 

These funds have been strategically invested in initiatives that promote social inclusion, 
mental and physical wellbeing, skills development, and community cohesion. From educatio­
nal trips and training courses to food provision and cultural events, our funding has enabled us 
to respond to real needs with practical, induslve solutions. 

Our consistent fundraising success demonstrates not only our operational capacity but also the 
strength of our relationships with funders and the wider community. It positions us well for 
future growth and for taking on the responsibilities of managing a community-owned asset. 

40 



£50000.00 

£:40000,00 

£30 000,00 

£20000,00 

£10000,00 

Annual Funds Raised (S Years Record) 

Amount 

2020-21 2021-22 • 2022-23 • 2023-24 • 2024-25 

Section 8. Enablement Fund 

Falkirk Council will hand the building over wind and watertight and compliant. 
However, this is quite light-touch and would involve (for example) patching of a leaky 
roof. For more significant building works, groups can apply to the Enablement Fund, 
to pay for capital improvements such as energy efficiency improvements or larger 
capital renewals which support the viability of the project going forward. Only capital 
items are eligible. Running repairs are revenue costs and are not eligible. You are 
strongly advised to email strategicpropertyrevlew@falkirk.qov.uk to confirm eligibility criteria 
before you submit this application. 

Requests to the Fund must be supported by estimates / quotations from professionals 
which should be provided as supporting documents. 

Please provide details of your request to the Enablement Fund, if applicable. 

Enablement Fund request for larger capital renewals which support the 
viability of the CAT 

Item Estimate Provided By Amount not more than (including 
VAT) 

[REDACTED] £31,200 
Solar Panels 

[REDACTED] £17,400 
Kitchen Renovation 
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Pavilion Renovation rREDACTED] £51 ,990 

£100,590 
Total including VAT 

Checklist of accompanying documents 

To check that nothing is missed, please tick which additional documents are 
accompanying this form. 

□Section 1 - You must attach your organisation's constitution, articles of 

association or registered rules 

□Section 2 -Any maps, drawings or description of the land requested 

□Section 3 - Note of any terms and conditions that are to apply to the request 

□Section 4 - Any additional evidence regarding your proposals, their benefits, any 
restrictions on the land or potential negative consequences, and your organisation's 
capacity to deliver. 

□Section 5 - Evidence of community support 

□Section 6 - Financial - Copies of accounts, forecasts, etc 

□Section 7 - Funding - Copy of Business Case etc 

□Section 8 - Enablement Fund - copies of estimates 

Declaration 

Two office-bearers (board members, charity trustees or committee members) of the 
community transfer body must sign the form. They must provide their full names 
and home addresses for the purposes of prevention and detection of fraud. 

This form and supporting documents will be made available online for any interested 
person to read and comment on. Personal information will be redacted before the 
form is made available. 

We, the undersigned on behalf of the community transfer body as noted at 
Section 1, make an asset transfer request as specified in this form. 
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We declare that the information provided in this form and any accompanying 
documents is accurate to the best of our knowledge. 

Name [REDACTED] 

Address [REDACTED] 

Date 30/09/2025 

Position Chairperson 

Signature [REDACTED] 

Name [REDACTED] 

Address [REDACTED] 

Date 30/09/2025 

Position Treasurer 

Signature [REDACTED] 
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I 

EPIA Questionnaire 

As a local authority, we must ensure that every decision that is made is inclusive of all the 
people that could be potentially affected. We have legal and moral duty towards the 
communities we serve, which is why we record and report on this information. 

The f.tlY.ali.ty_A_ct 201 Q defines the characteristics that are protected from discrimination, 
such as age, disability, gender reassignment, race, religion or belief, sex and sexual 
orientation. The EalteLScotlan.cU)_y_ty includes those who are affected by socio-economic 
disadvantage. 

So that we can show the decision makers the impact your organisation has on local 
communities, we need to prepare an Equality and Poverty Impact Assessment as a critical 
part of the Community Asset Transfer process. 

Please fill out the following questions and matrices to help us prepare an Equality and 
Impact assessment 

In sect ion 5.1 .1 of the Request Form we have asked about community consultation activities 
conducted for this proposal. In following section we requi re numbers generated by your 

actions, or that are projected by your planned use of the asset in question, 

Surveys - How many responses/ hits did surveys conducted ref the transfer and subsequent/ 
projected usage of the Asset generate in total? What was the split of positive to negative? 

Howwasthe Number of What were the results from the engagement? Please 
engagement carried responses provide details including positive and negative 
out? received feedback 

Focus Group 

Over80 

Survey iZ1 53 

When we first started the process of looking for a 
permanent base for our activities, we held discussions 
with each of our groups, to see if this was something that 
would benefit them. Over the course of the last few 
years, we have managed to discuss the plans with most 
of our groups, which includes our senior citizens yoga 

class; our working mums' group; mother and toddler 
group. All of the groups were positive about this plan, as 

the idea to move to a permanent home began with 
suggestions from our user groups, and their attendees. 

We conducted a Facebook poll to ask the local 
community, and our user groups, if they support our 
plans for taking over the Thornhill Community Centre, 
through Community Asset Transfer. The results of the 
survey were mostly positive. The local community are in 
support of our aspirations of taking on community 
ownership with * votes in favour(*%) . Evidence can be 
found within our appendices. 



Display/ 
Exhibitions 

135 We conducted an on line survey using Google forms, 
posted on our own Facebook page, as well as other local 
Facebook groups. We were able to gather 135 responses 
to allow us to engage with the local community, find out 
what activities local people would like to participate in as 
we go forward. We asked our local community what type 

of events and activities they would like to see. A sample 
can be seen within our business plan, with the full data 

~ 20 

in our appendices. 

We gathered feedback using our feedback board, where 
people were able to tell us what they would like to see at 
the centre going forward . We received around 20 ideas 
from those who engaged - from Zumba to baking, from 
Gymnastics to after-school clubs for kids. Book-bug 
sessions, dancing, ESOL classes, amongst others, were 
also suggested. 

We will continue to use this feedback to attract new lets 
in order to provide a regular and sustainable income 
stream. 

User Panels □ 

Public Event 18! 80 We hosted an open day when we took over the running 
of Thornhill Community Centre. 
We had over 80 people attend on the day. 
We conducted a number of verbal feedback sessions 
with the attendees, who provided us with lots of 
information of what they would like to see take place in 
the centre in the future. During these informal verbal 
feedback sessions, many of the attendees were asking 
for a space that could offer teas, coffees, cake, etc, to 
allow them to meet up with other members of the 
community that was cost friendly. Other suggestions 
were for hosting events that would bring in animals for 

kids to interact with, from farm animals to birds of prey. 
Many of our senior citizens who attended, were looking 

for yoga sessions, that would be suitable for their 
abilities and needs. Other ideas which came up, was to 

host a car boot/market-stall type event. 

We also had a board (as mentioned above) where 

attendees were able to put up suggestions of what they 



would like to see within the centre (we have attached a 
photograph of our board to this form.) 

Other: please 
specify 

Any other information about surveys ____________________ _ 

How many statements, comments or letters of support were generated by Surveys, 
Discussions, Meetings or other means of gaining the opinion of the public? Please attach 
evidence of these. 

We received 8 formal letters of support, including from: Fairer Falkirk; Braveheart; The 
Conservation Volunteers (TCV); Central Scotland Regional Equality Council (CSREC); Forth 
Environment Link; Avon bridge Community Association; Sustainable Thinking Scotland CIC; and 
Causeway Music Project. The Business Plan appendices contain the letters in full. 

How many separate groups/ sports teams will use the asset once transferred? Please 
list all user groups, activities and separate teams. 

Confirmed/continuing external groups at point of transfer: at least 6 distinct providers (listed 
below), with additional capacity for more lets as demand grows. We will publish a public timetable 
and maintain an open bookings register. 

• Existing activities to continue (external lets): Zumba classes; Music lessons; Art workshops; 

Kettlecise sessions; Church-led sessions; Mental and emotional wellbeing programmes. 

• RMWG-facilitated open-access activities: Chat & Chai Cafe (affordable breakfast, open to all); 

Affordable Skills Lessons (sewing, cooking, baking, crochet); English Language & Digital 

Literacy classes; Community events/seasonal fun days; Food bank and parcel delivery service. 

• Private one-off hires and community markets/meetings (as per fair booking policy) . 

How many service users in total are projected for the Asset post transfer? 

We estimate that the facility will be used by 200 people from other user groups per week. 

People with protected Characteristics 

We need to evidence how many people with protected characteristics will be impacted by the 
asset transfer to illustrate the scale of the benefit to the decision makers. 

This section also allows you to consider other factors that could impact users, for example a 
specific service or team designed for those with a specific need. 



Protected Approx. no of 
characteristic I Name of groups/ activities participants 
other factors 

We have identified the numbers of people with protected characteristics who will be 
impacted by the asset transfer below, largely drawing on our experience from the previous 
year to accurately predict annual numbers in the future and open achieving our Community 
Asset Transfer, as well as the numbers of our own groups and activities that will move to the 
centre as their permanent home. 

Age Children and Young People 15 under3s 
The community centre engages children and 
young people aged 0-3 years of age in a range (at 
present) which is the pre-school aged group for 
under 3s. 

We currently host a youth group on the weekend, 40 CYP per 
for high school children. (15) week (children 

and young 
We have a Wednesday group for mothers and people). 
toddlers, during school hours, where the kids can 
come and play. {8-10) 

(Over50 
We have a Friday group which is attended by during school 
primary-aged children with their parents. (15) holidays) 

During the school holidays, we host a number of 
out of school groups for school-aged children, 
which are always well attended. We see upwards 
of 50 CYP attending during these events. 

We plan to host a social event at each of the 
school holidays for school-aged children, which 
will consist of a mixture offood, games, music, 
etc. 

We also want to highlight the value of our 
activities in the context of youth work and 
diversionary activity. With few youth clubs or 
traditional youth work provision outwith school 
hours left in the community, taking part in regular 
social activities with the support of trusted adults 
as volunteers is a valuable opportunity for young 
people that will be protected for the future with 60 people over 
the achievement of our Community Asset 60 per week 
Transfer. 

Older People 
Currently there are lets from the following groups 
who offer the activities for older people in the 
community. Our aim is to continue these classes 



and activities which will benefit the older people 
within our community. We do not current ly have 
access to the exact number of attendees at 
present, but we are aware that a number of those 
people are over the age of 60. 

Currently we hold a number of events for our older 
community members: 
Yoga - 15 over 60 
Coffee morning - up to 40 over 60 

We aim to start more classes once the asset 
transfer is approved. This would consist of the 
following: 
Gentle exercise c lasses - 15 over 60 
Digital Learning - 16 over 60 
Crafting Classes - 1 O over 60 

Sex Our Centre is open all, including girls and women. 40 Girls and 
Young 

We estimate that currently we will have a 20/80 Women. 
split between males and females. 

We also host a number of women only groups: 
Yoga-15 85women per 
Working Mums - 30 week. 
Mum and toddler - 20 
The Friday Group - 20 

Ethnicity Our Community Centre welcomes all regardless 110 from 
of their ethnicity. BAME 

backgrounds. 
The groups that we host at present are open to all, 
although we do tend to find that the majority of 
attendees have an ethnic minority background. 

Religion/ Belief/ Non- We don't keep a record of the religion/belief/non- See response 
belief belief of any users of our Community Centres. We to the left. 

maintain a supportive and inclusive environment 
where people can use the services available at 
our community centre regardless of 
religion/belief. 

There is a church group who meet every Sunday 
within the community centre. 



Sexual orientation Sexual orientation is not a relevant factor in the See response 
delivery of our group's activities. We maintain a to the left. 
supportive and inclusive environment where 
people can use the services available at our 
community centre regardless of sexual orientation 
or other characteristics. 

Transgender Transgender identity is not a relevant factor in the See response 
delivery of our group's activities. to the left. 

Pregnancy I Maternity We will be open to offering our space to any See response 
Pre/Postnatal support. to the left. 

We have a number of attendees who in the time 
that they have attended our groups or events, who 
have been pre/postnatal, and there is always 
support there. We have plans in the future to offer 
specific pre/postnatal classes. 

Marriage/ Civil This is not relevant for our organisation. See response 
Partnership The centre is open to everyone, regardless of their to the left. 

marital status, whether in a marriage, civil 
partnership, or neither. 

Disability The services at our community centre will be open See response 
to all regardless of any disabilities. to the left. 
We will ensure all spaces within our community 
centre are accessible to all. 

Our centre is open to all regardless of ability. 
We also recognise that some disabilities can be 
'hidden' or not disclosed to us due to personal 
preference of an individual or family. We observe 
that being part of services at our centre and doing 
regular physical activity helps individuals to 
overcome some of the issues they experience as a 
result of their disability. 

We have hosted a training course for anyone to 
attend based around neurodiversity awareness, 
and our aim is to host similar training in the future. 

Poverty Our group takes steps to ensure as far as we can We don't 
that poverty is not a barrier to participation in our record these 
activities. All of our activities and events are free numbers as 
to attend. we don't ask 

user groups 

We are opening a food pantry service for the local Estimate40 
community, that will aim to help alleviate poverty families will 
within the local community. benefit from 



the pantry 
service 

Care Experienced We do not expect CYP, families, or individuals, to We don't 
disclose if they are care experienced in order to record these 
attend any activities within our centre. If we are numbers as 
made aware that a young person, or other we don't ask 
individual, attending the centre is care user groups 
experienced we will support them appropriately, 
deciding what this means on a case-by-case basis 
and recognising that all young people, and 
circumstances, are unique. 

Other 

Potential examples: Age - Baby & toddler groups; Ethnicity - ESOL groups; Religion/ Belief/ 
Non-belief - Church groups, Poverty- Food bank 

Equality & Accessibility Statement 

Ra inbow Muslim Women's Group (RMWG) is committed to open and equal access to Thornhill 

Community Centre for all members of the public. We comply with the Equality Act 2010 and the 
Fairer Scotland Duty and will ensure our decisions, policies and practices eliminate discrimination, 

advance equality of opportunity, and foster good relations. All activities and lets are offered on a fair, 

transparent basis irrespective background. Given Thornhill's location within an area of higher 

deprivation (SIMD low decile), pricing, outreach and programme design explicitly address socio­

economic disadvantage while remaining open to everyone. 

Compliance, Governance & Safety 

• Legal form: SCIO (No. SC047758). Public Liability Insurance: £2m. 

• Safeguarding: PVG where required; risk assessments and incident reporting; health & safety and 

food hygiene controls. 
• Fair Booking & Pricing: Transparent, published room rates; equitable allocation for secular/faith 

and mixed/women-only sessions; no exclusive membership barriers. 
• Co-design & Accountability: Regular feedback boards, open forums and an advisory panel 

(including local residents) to guide decisions and ensure responsiveness. 

Monitoring & Reporting 

We will monitor participation and hall usage quarterly and annually (attendance, demographics via 

optional anonymised forms, outcome feedback on isolation, wellbeing, and skills). KPls include 
overall usage (+50% within two years), affordability reach (concession uptake), and lettings diversity 

(range of external groups). Findings will be reported to trustees and shared with stakeholders. 

Location-Specific Need (Thornhill, Falkirk) 

Thornhill sits within a low SIMD decile. Our model directly mitigates socio-economic barriers through 

affordable pricing, free/low-cost activities, food support, and skills/ESOL/digital provision while 

remaining open to everyone. Continuation of existing lets safeguards current community provision, 

and additional 



Formal Response - Rainbow Muslim 
Women's Group (RMWG) 

Community Asset Transfer App l ica tion - Thornhill Community Centre 

1. Current SCIO Constitution 
RMWG is a registered Scottish Charitable Incorporated Organisation (SCIO) under charity 

number SC047758. 

Following consultation with our membership, a resolution was passed to amend the constitution 

to include the clause required under Section 80 of the Community Empowerment (Scotland) Act 

2015: "The organisation must not have fewer than 20 members." 

• This amendment has been submitted to OSCR for their records. 

• Revised constitution attached. 

2. Three Broad Uses 
The centre will remain a community hub for public benefit, not an exclusive space. Proposed 

allocation is shown below (Example figures): 

Use Category Hours/Week % of Total (Example) Notes 
(Example) 

Headquarters 10 12% Reserved for admin 
(Office) only 
Current Lets 42 50% Existing classes 

continue 
Ad-hoc Hires 32 38% Open for community 

events 

Spaces Not Bookable: Only the office will be reserved for operational purposes. 

All other spaces (Main Hall, Pavilion Rooms, Kitchen) will remain available for community hire. 

lnclusivity Commitment: All programmes and hires will be open to everyone, regardless of 

ethnici ty, faith, or gender. Existing activities will continue, and new programmes will welcome 

all. 



3. Consequence if CAT is Not Awarded 
RMWG has already taken on a short-term lease ofThornhill Community Centre, which has been 

a significant investment for the group. This experience, whilst not without its challenges, it has 

however: 

- Raised our profile and demonstrated our ability to manage a public asset. 

- Increased responsibility and aspirations as members of a marginalised communit y (ethnic 

minority and women). 

If CAT is not awarded: 
- It will be an incredibly negative outcome, undermining efforts to challenge marginalisation and 

promote equality. 

- Our abilit y to deliver inclusive programmes will be severely restricted. 

- The opportunity for growth and success-aligned with the spirit of the Community 

Empowerment Act-would be lost . 

4. Trustee Experience 
Name Role 

Cha ir 

Treasurer 

Vice Chair 

Vice Treasurer 

Other Community 
Roles/ 
Achievements 

Notes 

Lifetime Example 
Achievement Award; 
25+ yea rs 
volunteering 
Active in loca l Example 
business networks 
30 years running Example 
community-focused 
business 
Worked with Example 
mult iple third-sector 
organisations 

Secretary Experienced in Example 
community event 
coordination 

* References: Available from CVS Falkirk, Braveheart Association, and other partners. 

) 



5. Enablement Fund 
Importance: Enablement funding is critical for capital works (solar panels, kitchen upgrade, 

pavilion renovation). 

Other Pathways: We wil l also explore alternative funding streams such as National Lottery 

Community Fund, Robertson Trust, Corra Foundation, and community fundraising. 

Enablement funding remains the cornerstone for making the centre safe, energy-efficient, and 

fit for purpose. 

6. Community Engagement 
Survey Results: 35 responses; 57% strongly support acquisition; 37% "maybe." 

Events: 

- Open Day (October): Although attendance was limited, it provided valuable feedback and 

visibility. 

- Eid in t he Park: Annual event att racting diverse communities. 

Letters of Support: Attached from Fairer Falkirk, Braveheart, Sustainable Thinking Scotland, and 

others. 

This demonstrates alignment with Clause 5.15 of CAT Guidance: our proposal is judged on 

benefits delivered, and we have sought support from the local geographic community. 

7. New Activities 
Activity Target Audience Notes 
Chat & Chai Cafe Elderly residents, families Example 

Affordable Skills Lessons Women, unemployed Example 
individuals 

Food Bank & Parcel Delivery Vulnerable families Example 

Catering Services Local community Example 

Seasonal Fun Days Children, families Example 

English & Digital Literacy Adults seeking skills Example 

Classes 
All programmes are open to the public, not limited to RMWG members. 

8. Statutory Compliance 
We will liaise with CVS Falkirk to obtain accurate estimates for: 

- Emergency lighting 

- Fire safety checks 

- Legionella testing 

- PAT testing 

These will be incorporated into revised financial projections. 



9. Previously Undertaken Projects 
Project Duration (Example) Notes 
Food Hygiene & Safety Ongoing since 2018 Example 
Certification 
Self-Defence Workshops 3 months (2023) Example 

ASN Training Annua l since 2021 Example 

Breast & Bone Health Quarterly since 2020 Example 

Awareness 
Democracy Workshop Delivered in 2022 Example 

Type 2 Diabetes Awareness Annual since 2020 Example 

Positive Parent ing Courses Annual since 2020 Example 

Healthy Eating & Physical Ongoing since 2019 Example 
Activity 
Socia l outings & educational Regular since 2017 Example 
t rips 

10. Continuity of Membership 
Name Role Years of Service Notes 

(Example) 
Chair 20 years Example 

Treasurer 10 years Example 

Vice Chair 8 years Example 

Vice Treasurer 6 years Example 

Secretary 5 years Example 

Committee Renewal: 

was in the process of stepping down but was urged by members to stay and 

help navigate the CAT process. 

- The constitution and governance model allow any member to join the committee and play a 

st rategic role. 

- Having a permanent base w ill encourage fresh faces and succession planning, ensuring 

sustainability and diversity in leadership. 

Public Benefit Statement 
Thornhill Community Centre will remain a shared public space, managed by RMWG but 

accessible to all. Our inclusive ethos and proven track record of serving diverse communities 

ensure that the centre will deliver socia l cohesion, wellbeing, and opportunity, fully aligned with 

the objectives of the Community Empowerment Act . 



Alignment with CAT Guidance 
Under Part 5 of the Community Empowerment (Scotland) Act 2015 and its associated guidance 

for relevant authorities, asset transfer requests must be assessed based on the benefits they 

deliver-such as economic development, regeneration, public health, social wellbeing, 

environmental sustainability, and the reduction of socio-economic inequalities. 

RMWG's application aligns strongly with these principles. By acquiring Thornhill Community 

Centre, RMWG will establish an inclusive community hub offering affordable skills training, 

health and wellbeing programmes, food security initiatives, and digital literacy classes-all 

accessible to the wider public. These initiatives directly address local deprivation, promote 

equality, and foster community cohesion, fulfilling the Act's core aim of empowering 

communities to shape their own futures. 

Awarding the CAT to RMWG enables Falkirk Council to meet its statutory obligations under the 

Act by supporting a community-led organisation w ith a proven track record of serving diverse 

populations beyond its own membership. This decision would demonstrate t he Council's 

commitment to equality, inclusion, and community empowerment. 

Furthermore, it provides a marginalised group-ethnic minority women-with the opportunity 

to manage a public asset for the benefit of all, ensuring that Thornhill Community Cent re 

remains a shared, welcoming space for the entire community. Approving this transfer not only 

ensures compliance with legislative requirements but also unlocks the full potential of the 

centre as a sustainable, vibrant hub delivering long-term public benefit. 





